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L OPENING

The Catholic Diocese of Pittsburgh recognizes and appreciates the efforts of the 40%
Statewide Investigating Grand Jury. The Grand Jury Report (“Report™) describeé the tragic
reality of child sexual abuse by members of the clergy. The Diocese of Pittsburgh grieves for the
victims of abuse, and offers its sincerest apology to the victims and their families.

The Diocese of Pittsburgh recognizes the pain suffered by the victims and their families.
While we pray for their recovery, we are also open to them. We are open to meet with them, to
hear their voices, to share their concerns; and to provide assistance, pastoral or otherwise, in
helping them heal. We invite victims and their families to set aside any hesitancy they may
have, and ask them to come to us so that we may walk with them in their journey.

It is never easy to admit failures. It is clear that historically there have been failures with
regard to clergy sexual abuse. Church leaders should have always been victim focused, treating
victims with compassion and care in every instance. Swift and firm responses to allegations
should have started long before they did. Protections and safeguards for God’s children should
have been implemented long before they were. Because of this, victims and their families

suffered. And for that, we again deeply apologize. And to our faithful, we apologize that you
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must once again endure the pain of revisiting the details of these abusive acts. To the people of
the Commonwealth, you should know that the serious efforts to prevent and combat child sexual
abuse, which the Diocese of Pittsburgh initiated decades ago, will continue without compromise.
And finally, the Diocese of Pittsburgh is hopeful that anyone who reads the Report also gives a
considered review to this Résponse, as well as to the statement attached hereto. ‘

I PROTECTION OF CHILDREN AND YOUNG PEOPLE

The Repoft is correct when it recognizes that “much has changed over the last fifieen
years.” The Diocese of Pittsburgh has not been idle in facing the problem of clergy sexual
abuse. In fact, for 30 years, the Diocese has engaged' in ongoing and relentless pursuits to |
prevent and combat clergy sexual abuse. These pursuits include:

e Requiring backgrbund checks by the Pennsylvania State Police, the
Pennsylvania Department of Human Services, and the Federal Bureau of |
Invcstigation for anyone seeking to work or volunteer in a Catholic
parish, school, or institution. Since 2003, 72,657 people, including clergy
and laity, have undergone child protection training and background
checks, as required by the Diocese of Pittsburgh’s “Policy: Safe
Environments for Children;”

e Strengthening and improving psychological screening measures for tho.ée
who wish to be orda‘ihed;

e Establishing a policy for responding to‘ allegations of child sexual abuse
(1986);

s Creating an Independent Review Board (1989) consisting of experts on

child sexual abuse which advises the Bishop;
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Hiring a full time Diocesan Assistance Coordinator (1993) who oversees
the pastoral .res;po‘nse to victims who bring allegations of sexual
misconduct to the Diocese of Pittsburgh, which iricludes facilitating
access to therapy for victims;

Revising and publishing policies related to clergy sexual misconduct
(starting in 1993);

Establishing a toll-free ébuse botline that directly connects to the
Diocesan Assistance Coordinator’s office (2004). The hotline is widely
publicized by the Diocese in the Pittsburgh Catholic newspaper and in
parishes by at least bi-weekly publication in bulletins. It is also required
to be clearly posted in the enhﬁays'md offices of every parish and
school m the Diocese of Pittsburgh;

Consolidating its safe envitronment efforts in a new Office for the
Protection of Children and Young People in 2007. The full-time Director
of this Office trains a Safe Environment Coordinator in every parish and
school, whose responsibility is to confirm that all background checks are
performed so that known abusers are kept out of ministry, and that

allegations of abuse are repotted to child protective services and Diocesan

officials;

Opting to undergo an annual, independent onsite audit of its adherence to
the Charter for the Protection of Children and Young People every year
since audits began in 2003. However, in 2008, the US Conference of

Catholic Bishops established that each diocese would only have an onsite
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audit every three years. Therefore, in each of the intervening years, two-
person teams from the Diocesan staff visit approximately 50 paris:hes and
schools to test their adherence to child protection procedures and to coach
them on how to improve where necessary. In the findings of each of the
independent, onsite audits, the Diocese of Pittsburgh was commended for
its policies and practices established to help prevent the sexual abuse of
minors; |

Expanding “The Catholic Vision of Love” program ‘to include a
kindergarten through 12th grade curriculum on how to identify, avoid,
and report predétors (2011). These units are required to be taught
annually to the more than 50,000 students in Diocesan schools and
religious education programs; and

Requiring mandated reporter training of all clergy, staff members, and
volunteers who have regular contact with children. This includes all

religious education teachers, school janitors, and cafeteria wotkers,

among others,
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The policies, procedures, and efforts of the Diocese of Pittsburgh have been substantial
and effective. The following graph highlights the effectiveness of these measures by showing
the sharp decline in incidents of abuse, beginning the in 1990s, the same time these policies took

effect:

Diocese Pittsburgh - Reported Incidents by Decade of Occurrence
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The offenses set forth in the Report are primarily from the 1960s through the 1980s. 1t is
heartbreaking for the faithful to revisit these tragic events. Today, the Diocese of Pittsburgh
handles allegations of child sexual abuse very differently than it did 40 years ago.

The Diocese of Pittsburgh has made the protection of God’s children of utmost concern,
and the Diocese allows no clergy member to serve in public ministry if he has admitted an
allegation of abuse, or if a credible allegation has been made and §ubstantiated.

The Diocese of Pittsburgh cooperated with the Grand Jury Investigation by producing
over 85,000 pages of hard copy documents, as well as 26 gigabytes of electronically-stored
information. In February 2018, the Office of the Attorney General (“OAG”) served upon Bishop

David A. Zubik a subpoena that requested a description of the actions taken by the Diocese to
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address child sexual abuse. The OAG outlined three (3) acceptgble responses to the subpoena:
(1) providing live testimony; (2) asserting Fifth Amendment rights; or (3) providing a statement
to be read in its entirety to the Grand Jury. ‘

| Due to the breadth of the subpoena’s reqﬁest and the necessary response, the Diocese of
Pittsburgh chose to submit a statement to be read in its entirety to the Grand Jury. The Diocese
of Pittsburgh’s statement, dated March 5, 2018, is attached hereto as “Exhibit A.” The statement
describes, in detail, the actions taken by the Diocese of Pittsburgh to address and combat child
sexual abuse. The Diocese of Pittsburgh is hopeful that anyone who reads the Report also gives'
a considered review to this Response, as well as to the statement attached hereto.

III. CLARIFICATIONS

The Diocese of Pittsburgh wishes to clarify or correct certain assertions within the
Report. These clarifications and corrections are set forth below. The Diocese of Pittsburgh
provides this information for the purpose of reassuring its faithful, not for the purpose of
criticizing the Grand Jury. '

A The Inaccurate Attribution of the ‘Circle of Seerecy’ to Cardinal
‘Wauerl .

The Report alleges a “circle of secrecy” and atfributes it to Pittsburgh’s then-Bishop
Donald Wuerl. This is not accurate.

The Report identifies seven (7) factors that the Federal Bureau of Investigation feels
arose repeatedly in relation to Diocesan responses to child abuse complaints. (Rep. 297-99.)
The Grand Jury described this “constellation of factors” as the “circle of secrecy.” The Report
then incorrectly atiributes the “circle of secrecy” phrase to Bishop Wuerl. |

The relevant records are related to Reverend Joseph D, Karabin. (Rep. 674-77.) On June

21, 1993, Karabin wrote to Bishop Wuerl seeking to have his restricted ministry reversed and to
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be placed in active ministry in a parish. See correspondence from Joseph D. Karabin dated June
- 21, 1993 attached hereto as “Exhibit B” (labeled for the Grand Jury as “PGH_CF_0009332”).
Handwritten notations jotted in the margin of the letter reflect the Diocese of Pittsburgh’s
response to Karabin’s request. Specifically, Karabin, who had been in a 12-step recovery
program for the prior eight (8) years, was informed that he would have to disclose to the
prospective parish the reasons‘hié ministry was restricted and the fact thét he‘ was in a recovery
program. Twelve-step recovery programs require participants to honor the principle of
anonymity. As the notations indicate, abseﬁt full disclosure concerning his past—which would
require Karabin to disclose his treatment—he wouid not be permitted to return to parish ministry.
The Report’s interpretation of the handwritten notations is incorrect for a few reasons.
First, the phrase “circle of secrecy,” which relates to Karabin’s recovery, is misused to allege a
broad conspiracy in the Church. The notes bear no connection to the seven (7) factors identified
by the FBI. Second, the misuse of the phrase “circle of secrecy” obscures the fact that the writer
of the notation was confirming that the issue of Karabin’s recovery from alcoholism and sexual
misconduct would have to be disclosed before he could be returned to ministry. Despite
Karabin’s willingness to make a disclosure, he was not returned to parish ministry. Finally, the -
Report provides no evidence that the phrase “circle of secrecy” describes the way the Diocese of
Pittsburgh addressed allegations of child sexual abuse.
There is also no indication that the Grand Jury was ever provided with any evidence as to
whose handwriting is onlthe letter. The Diocese of Piftsburgh unequivocally states that it is not
the handwriting of Bishop Wuerl. In fact, we have confirmed that the notation was written by

the Secretary for Clergy at the time. The attribution of the “circle of secrecy” phrase to Bishop
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Whaerl is simply unfounded. The Diocese of Pittsburgh appreciates the opportunity to offer this
clarification.

B, Use of Euphemisms

The Report makes the sweeping allegation that euphemisms were used to describe sexual
abuse as a strategy to hide child sexual abuse. A fair reading of the Diocese of Pittsburgh’s files,
which were submitted to the Grand Jury, demonstrates detailed and graphic descriptions of
abuse, as provided by the victims. In fact, the Report borrows from these detailed descriptions to
make its points elsewhere. We acknowledge that we did not describe the incidents in most
graphic terms every time we referred an allegation to the District Attorney or discﬁssed the
matter in internal correspond_eﬁce. |

The terms and phrases that describe the removal of a priest from ministry have changed
over the last three (3) decades. What we did not always say until 2004 was that the priest was
re;nov,ed from ministry because of a finding of a credible allegation of sexual abuse. We do so
today and have done so consistently since 2004,

C. Diocesan Investigations

The Report indicates that abuse investigations are not conducted with properly trained
. personnel. The Diocese of Pittsburgh cannot and has never performed criminal investigations;
rather, since 2002, it has turned credible allegations over to the appropriate district attorney.
Since 2007, it has turned over all allegations to the appropriate district attorney. Our internal
assessments only address suitability for ministry.

However, for over 25 years, the Diocese of Pittsburgh has employed the proféssional
expertise of a masters-level, licensed social worker who presently has 42 years of experiencé.
She is compassionate and caring, as reflected in the case files quoted in the Gi'a_nd Jury Report,

She has spoken with every victim who has come forward since 1993.
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The depth and breadth of the assessments performed by the Diocese of Pittsburgh is
extensive and actually demonstrated within the Grand Jury Report. Specifically, the case
summaries included in the Report outlining allegations regarding individual clergy members are
based largely on the Diocese’s réports of its inquiries. Although we take issue with many of the
conclusions recited in these summaries, the selected facts upon which they are based came
directly from the documented results of assessments performed and provided by the Diocese of
Pittsburgh.

Finally, since 1989, the Diocese of Pittsburgh has engaged an Independent Review
Board, whose membership has inclu&ed a former United States Attorney, several lawyers, a
clinical psychologist, and several parents of victims. The Independent R‘ev‘iew-Boar(‘i provides
the Bishop with advice on issues related to clergy sexual abuse, among which is the suitability of
a ptiest for active ministry. The Independent Review Board conducts a comprehensive factual
review and analysis outside the influence of the Bishop.

D. Treatment Providers

The Diocese of Pittsburgh utilizes the expertise of accredited, licensed psycﬂaﬁc
facilities. In connection with a facility’s evaluation of an alleged abust;r, a “self-report” is
~ typically a part of the tinitia;l intake, much as would occur when any person visits with their
physician. However, the “self-report” is not the singular basis for the diagnosis. The Diocese of
Pittsburgh provides extensive collateral information to the treating facility. As a matter of
profocol, a treating facility utilizes a pr‘oféssional team to conduct extensive interviews and
standardized testing recognized by the American Psychiatric Association. |

In short, it is erroneous to assert that such a complex matter as making a psychiatric
diagnosis would rely solely on a “self-report,” which would be akin to a physician making a

diagnosis and prescribing treatment based only on a patient’s self-completed intake form.
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E. Public Disclosure

- The poIi‘cy‘of informing parishioners of an allegation against their priest has evolved over
time, an evolution that is not unique to the Diocese of Pittsburgh or to the Catholic Church,
Consistently since 2004, if an allegation is levied against a clergy member who is assigned to a
parish, the parishioners are informed that the priest has been removed pending further
investigation of the allegation. Our regular practice has included letters read from the pulpit and
placed in the bulletins of affected parishes, pastoral visits, préss releases, articles in the
Pittsburgh Catholic newspaper, notification to all clergy by fax or e-mail, and notification to the
appropriate District Attorney and child protective services.

F. Financial Support

The Diocese of Pittsburgh is required by canon law to provide some level of support to
all clergy whether disabled, retired, removed from ministry, or even convicted of crimes. The
Diocese of Pittsburgh must comply with canon law. This reqmreﬁaent reflects the Catholic
understanding that, by ordina‘tion, the priest and the Church to which he is ordained have a
mutual obligation to each other. Even if the priest fails in his responsibility to the Church and its
faithful, the Church must still maintain some limited support for his essential needs.

G. = Reports to Law Enforcement

Generally, allegations of abuse fall into two categories. First, there are allegations made
by or on behalf of a current minor. Thg Diocese of Piftsburgh has complied with Pennsylvania
law by reporting all allegations of sexual abuse where the victim is currently a minor.

| Second, there are allegations made by adults who ¢claim to have been abused by clerics
when they were minors. Since at least 1993, we encouraged all victims to report_théil‘ allegations

to law enforcement. Beginning in 2002, we reported all credible allegations to law enforcement

219839275 - 234




no matter how long ago the abuse occurred, Beginning in 2007, all allegations, credible or not,
are reported to law enforcemeht.

H. The ‘Secret Archive’

The Diocese of Pittsburgh does not keep records related to clergy sexual abuse within a
“secret archive.” The secret archive is a secure file drawer containing only two documents: (1)
the last will and testament of the Diocesan Bishop; and (2) the succession plan if the Diocesan
Bishop were to become incapacitated.

Records pertaining to clergy misconduct, as well as any other sensitive medical or
psychiatric issues requiring privacy, are contained in confidential files. Confidential files are
restrictgd files, not “secret files.” The restriction is on who may have access to the files. They
are housed in the Clergy Office. The treatment of these files is consistent with the best practices,
personnel policies, and confidentiality requirements of the human resource departments of most
organizations.

IV. CLERGY CASES

As previously noted, the Diocese of Pittsburgh recognizes and appreciates the efforts of
the Grand Jury. However, the Diocese feels that a fair analysis bf the problem of clergy sexual
abuse,fequire;s the following clarifications to certain aspects of the Report.

A. Ernest Paone (deceased 2012)

Ernest Paone was ordained in 1957. As noted in the Report, there were allegations of
Paone abusing children in the 1960s. In 1966, Paone was placed on an indefinite leave of
absence, and be relocated to Southern Califonﬁa to live with his brother. No one still involved
with the Diocese of Pittsburgh is able to speak to the thinking or decision-making of the.

Diocesan leadetship 50 years ago.
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In 1991, in response to a request from Paoﬁe, Bishop Wuerl informed then-?Bishop Daniel
Walsh of the Diocese of Reno-Las Vegas that he had no objection to Paone exercising priestly
ministry in the Diocese of Reno-Las Vegas. At that time, neither Bishop Wuerl nor a;nyone in
the Clergy Office was aware of Paone’s file aﬁd the allegations lodged against him in the 1960s.
Our research indicates that becal'_lse he had been outside of the Diocese for nearly 30 years,
Paone’s files were not located in the usual clergy personnel file cabinet, This earlier handling of
Paone’s records was a failure of the Diocese of Pittsburgh, and the Paone case would 'certéinly
not be handled in the same manner today.

Upon being hired in 1993, the Diocese of Pittsburgh’s Diocesan Assistance Coordinator
began systeﬁaﬁcﬂly organizing all of the clergy files. This inclﬁded the creation of
“conﬁdéntial files,” which were designed té identify' and catalog allegations of misconduct.

When in 1994, the Diocese of Pittsburgh received a complaint about abuse committed by
Paone in the 1960s, the Diocese drew on the newly reorganized files and found the previous
allegations from the 1960s. See memorandum from then-Father Zubik to Bishop Wuerl dated
August 5, 1994 attached hereto as “Exhibit C” (labeled for the Grand Jury as
“PGH_CF 0012144-47”). Paone was then sent to St. Luke Institﬁte for an evaluation, gnd
Bishop Wuerl sent letters notifying the relevant Dioceses in California and Nevada of the 1994
complaint. Specifically, on August 26, 1994, Bishop Wuerl wrote to the Diocese of Reno-Las
Vegas saying that had he known in 1991 of the allegations, hé would not have supported Paone’s
request for a priestly assignment. See correspondence from Bishop Wuerl to Bishop Walsh
dated August 26, ’ 1994 attached hereto as “Exhibit D” (labeled for the Grand Jury as

“PGH_CF_00121417).
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Thereafter, on January 30, 1996, Father Robert Guay, then-Secretary for Clergy,
informed the D_ibcese of San. Diego that Paone did not possess the faculties of the Diocese of
Pittsburgh. See correspondence from Father Guay dated January 30, 1996 attached hereto as
“Exhibit E” (labeled for the Grand Jury as “PGH_CF_0012127%).

In summary, immediately upon learning of the 1994 complaint, the Diocese of Pittsburgh
informed the relevant Dioceses about the allegation. Thereafter, the Diocese acted repeatedly to
keep Paone from active ministry wherever he was located.

B.  George Zirwas (deceased 2001)

We would like to address the victimh named “George,” who courageously appeared before
the Grand Jury. As we understand it,-George has néver approached the Diocese of Pittsburgh
about the abuse he suffered. We sincerely apologize to George and extend an offer to him to
meet with us. We invite anyone who has yet to come forward to contact us and tell us their
story.

Today, we would have handled the Zirwas case much differently. We would have
immediately removed Zirwas from ‘ministry and reported the allegation to the appropriate
District Attorney. The case would then have ultimately been presented to the Independent
Review Board fof a recommendation to the Bishop on Zirwas’ suitability for ministry.

C. Richard Zula (deceased 2017)

Richard Zula was ordained in 1966. The Diocese of Pittsburgh first received an
allegation against Zula on September 25, 1987. Zula admitted the abuse. He was immediately
removed from ministry, never to be returned. Accordingly, his faculties were removed and he

could not identify himself as a priest, either by title or attire.
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Once Zula returned from a psychiatric treatment center on January 13, 1988, he made
several requests to be assigned or transferred outside of the Diocese of Pittsburgh. The Diocese
of Pittsburgh summarily denied all of Zula’s requesfs for assignment or transfer.

The Report takes issue with the fact that the Diocese of Pittsburgh paid for professional
medical help for Zula and continued to provide him with sustenance. Canon law required the
Diocese of Pittsburgh to support Zula. Contrary to the Grand Jury Report’s inference, Bishop
~ Wuerl never offered Zula any amount approaching $180,000. The approximately $11,000 he
was paid reflected the $500/month in sustenance payments that accumulated while Zula was
incarcerated.

Finally, at no time did the Diocese of Pittsburgh advocate for a lighter sentence for Zula,
nor did it request that a psychiatric report be prepared or submitted on Zula’s behalf for
serifencing purposes.

V. LISTING OF CLERGY

As of this writing, the Report includes an appendix with a list of priests who are
identified as offenders. Several are in active ministry. Given that there is an appeal before the
Supreme Coutt of Pennsylvania, we are not now able to offer cla;riﬁcations; However, we can
say that those in active ministry are there because the allegations against them were determined
to be unsubstantiated.

VI. CONCLUSION _ .

The Diocese of Pittsburgh acknowledges the sad history recounted in the Grand Jury
Report, both of the abuse that occurred at the hands‘. of priests and the failure, at times, of leaders
in the Church to respond with the compassion and care that is ﬁle standard today. For the harm
inflicted by these actions we again apologize to the victims who suffered the abuse, to their

families and loved ones who have shargd in their burdens and have supported them with love and
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encouragement, and to anyone whose faith and trust in God or in the Church has been shaken.
We pledge to remain firmly committed to the protection of children and promise to enhance our
programs and efforts to prevent child sexual abuse in our Church and across our society. Finally,

we continue our prayers for victims and all who are affected by this tragedy.

Respectfully submitted,

CLARK HILL PLC

Brandon J, Véedream, Esq_ (Pa ID No. 204162)
One Oxford Centre, 14% Floor

Pittsburgh, PA 15219

412-394-2440

rridge@clarkhill.com

bverdream(@clarkhill.com

Attorneys for The Catholic Diocese of Pitisburgh
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CERTIFICATE OF SERVICE

The undersigned hereby cer'tiﬁés that a true and correct copy of the foregoing
RESPONSE OF THE CATHOLIC DIOCESE OF PITTSBURGH TO REPORT OF THE 40TH
STATEWIDE INVESTIGATING GRAND JURY has been served via FedEx upon the
following:

Daniel Dye, Esq.

Jennifer Buck, Esq.
Pennsylvania Office of Attorney General
16th Floor, Strawberry Square
Harrisburg, PA 17120
ddye@attorneygeneral .gov

Julie Horst
Executive Secretary for the Grand Jury
Pennsylvania Office of Attorney General
16th Floor, Strawberry Square
Harrisburg, PA 17120
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The Catholic Dincess of Pittsburgh tecognizes and appreciates the efforts of the 40™
Statewide Tnvestigating' Grand Jury and the Office of the Atforney General (“OAG?). The
Diocese of Piftsburgh and the Most Reverend David A. Zubik particularly appreciate the Grand
Jury’s. invitation to submit a written Tesponse. to the Grand Jury Subpoena dq’cé.d' February 9,
2018, In accordanse withthe OAG s direction, this statement desctibes the scfions faken by the
Dioeese of Pitisbingh to address child sexual abuse,

L OPENING

The abuse of childten by anyohe, including clergy and other representatives of the
Catholic Chureh, is & devastating tragedy. As éOQiety and the Diocege of Pittsburgh have come
to Bettei‘ undefstgnd toot causes of abuse and the harm that victits suffet, the Diocese has and
will continue fo take swift and definitive action to Teach -aut fo victims and to make. further
strides in preventing-abuse,

Over thirty yeats 4go, the Diocese of Pittsburgh was among the fitst o adopt &. policy
concerning child sexual abuse by clergy. Since-then, the Diocese has:strived to exceed what is
tequired under state law and the Charter for the Prolection of Children and Young Peopler Tt
has been and is the goal of the Diocese of Pittsburgh that there be no cleric in active ministry
againsf whom a credible-allegation of child sexual abuse has been made. |

The Diocese ef Pittsburgh has and will continne o provide conscientious -care and h,
implement best practices to ensure that its parishes @nd schools ate safe environments for
:Qhﬂdl‘e_n and young peepls. -As. B‘iéliqp Zubik has previously sfated, and reitetates here, the
Diocese of Pittsburgh and all diooceses must realize that we can never o too far in actitig to
prevent the abuse of children. (See Iason Cato, Dioceses prore responsive to Catholic Church

Sex ghyise scandaly, TribLive.com, March 5, 2016.)

! See hitip:#fiwwiv.usceb.orgfissues-and-action/child-and-youth-protection/chatier.cfi,
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This statement detatls the Diocese of Pittsburgh®s actions to address child sexual abuse
within the Diocese, and provides information refevant to its historical response to child sexual
abuse. In addition, it is appropriate to merition the Diocese of 'Pitt‘shurgh’s response 1o individual
 victims. As such, added to-this statemgn_t is a component dealing with the Diocese’s concern and

care for vietims (Section V), which i§ at the apex of the effoifs of the Discese of Pittsburgh. The
Diocese begs the indulgence of the Grand Jury for-this addition to the requested information,
II. PROTECTION OF CHILDREN AND YOUNG PEOPIuE

A.  SafeEnvironment Programs/Policies

The safe environment programs jmplemented by the Diocese of Pittsburgh include
training 3nd ‘background cheéks for all Divceésapsrelated pé}:s,Onnel——elerg‘y,_ staff, and
yolunteers—and annual age-approptiate traiing for all children in Djocesan -schools and
religlous educaﬁon programs. The age-approptiate training for children focuses on how to
identify, aveid, and report possible predators,

The Diocese of Pittsburgh’s safe environment policies are designed to meet or exceed the
requirements of Pennsylvania law and the U.S, Conference of Cafliolic Bishops® June 2002
Charter for the Protection of Children and Young People, and 1o keep Diooesén parishes and

" schools safe forchildren and young people. In particular, we present the following examples of
our pélioies and practices:

o Since 2007, 72,657 people, including clergy, and laity who have sought to work

or yolunteer in Diocesan parishes and schoois_, have undetgone child protection

training and backgrouhd thecks, as required by the Diocese of Pittsburgh’s
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“Pelicy: Safe Environments for Children®* Of these 72,657 peeple, 45 were
rejected and denjed the opportunity to work or volunteer due to a past history of
child abuse.or sex crimes. Furthermore, 376 wéie restricted in their toles dusto
some-other past violation of law unrelated to child abuge or sex ciimes.

» I 2007 the Diotese of Pittsburgh centralized ifs online child protection
database of all clergy, employees, and volunteers who serve in our parishes and
sehiools. “The putpose of the database is totrack which pefsorinel have up-to-
date clearances and training, This database is continually updated by Safe
Environment Coordinators in eur parishes and schools, and is monitored by the
staff of our Office for the Protection of Children end Young People. (discussed
in greater detail below).

o Sinee 1993, the Diocese of Pittshurgh has sncouraged adults who ‘were. abused
as minots to report the abuse fo the eivil authorities,” and ptior to this date, the
Dideese repoited allegations of sexnal abise of cwrrent minos to the civil
authorities. In 2002, the: Diobese began reporting all credible allqgéﬁons of
4buse made by adulfs who: Wefﬁ abused. as winors fo the efvil authorities. In
2007, the Diocese committed to reporting all allegations of sexual gbuse ﬁaade
by adults who were abused as minors, whether credible.or not.

e In compliance with Pennsylvania la_;v(", the Diocese of Piftsburgh requires
background checks ‘on staff megnbeis and. volunteers who have ditect contact,

with ¢hildren,

2 A copy of the Diecese’s current “Policy: Sufé Envirorments for Children” is atfached hergto as “Exhibit A 1t
became effective on July 1, 2004, and was revised on April 4, 2008, and October 1, 2015; effective November 1,

2015, ; . -
* «Ciyil authorities” refors to civil law aythorities, including those responsible-for criminid] prosecutions,
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e In 2015, Pennsylvania changed its law to mandate that FBI background checks
that include fingerprinting, ate required of any employee who has direct contact -
with children, The Diocese of Pittshurgh has comiplied with this amendment to
Pennsylvania law.* To make fingerptinting iore convenient, the Dijqces& of )
Pittsburgh purchased a mobile. ﬁhgerpﬂnﬁ;;g: unit, which was taken to. patishes
and schoals, quatzen recent vendor shanges by the Comtioniwealth caused
the Diocése. to discontinue this service: :Nonetﬁaless, dll required fingerprinting

* contimes at various Commoinwealtheapproved sites.

» Pepnsylvania law requites. only specific certified professionals—such as
teachers and social workers—to take miandated reporte training. The Diocese
of Pittsburgh, however, requires it of all clergy, staff members, and volunteers
who Irave regular, confact with children. This includes all religious edircation
teachers, school janitors, and -cafeterfa. workers, .among others. The
Pennsylvania Family Support Alliance, 2 secular non-profit that provides
mandated reporter training throughout Pénnsylva.fﬁ& has applauded “the
Diogese -of Pitisburgh for taking 4 strong stand in protecting childten by
ensuring that all their employees and volunteers who have contact with children
reseive 3 hours of in-peison fraining -on how to recbghize and zéport child

-abuse” The. statement goes on: “Everyone has a role to pla:‘_,-r in protecting
children from abyse.- the Diovese of Pitfsburgh Is steppinig up to the plate dnd
taking that role sei‘—idusly!-’ (Haven Evans, Director of Ttaining, Pernsylvania

Family Support Alliance, Feb. 27, 20 i&)

4 'The Diocess of Pittsburgh’s policy ftacks Pentisylvania law in petmitting dn exemption from fingerptinting for
volunteers who have been Commonwealth residents for.at Teast 10 yesrs.
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. B.

As previously noted, the child protection policies of the Diocese. of Pittsburgh meet -or
exceed the reqiitements of the Charter for the Protection of Children and Young People. The

Charter is & comprebensive set of procedures established by the U.S. Conference of Catholic

Anyone who wishes o serve as either an employee or volunteer in one of the
Diocese of Pittsburgh’s parishes, -schools, or institutions must participate in'
“Protecting God’s Children” training,” either online. o‘rf at a workshop. Since
2003, more than 70,000 people have participated in this training.

In 1995, the Diocese: of Pittsbingh established “The Catholio Vision of Love”
progtam, whose purpose was to présc_nt a Catholic undesstanding of sexuality
for students in grades 6 through 12. This included urits on the prevention of
child sexual abuse. In 2011, the Diocese of Pittsburgh expanded "‘The Catholic
Vision of Love” program to include a kindergarten through 12 grade
currictlum on how fo identify, dvoid, and teport predators, These units are
required to be taught annually to more than 50,000 students in Diocesan schools
and religious education programs. Parents-must also participate in the: training
to enable them to discuss the program with their children, and students ate not
permitted to opt out of this program.

Diocese of Pittsburgh and the Charter

Bishops in June 2002 for.addressing allegations of sexnal abuse of minors by Catholic elergy,

After the June 2002 meetinig of the U:S. Conference of Catholic Bishops, the bishops

presented to the Vatican a set of norms that required any oleric who was known to have

committed sexual abuse of minors to be removed from ministry. The Vatican declared that these

® The Protécting God’s Children program is designed to teach priests, dedcons, $taff, volunteers, aid parens 16
recognize the waming sigas of child sexual abuse and to respond appropriately, The program and training setvice

was created by The National Catholic Risk Retention Group, Inc. under the name “VIRTUS.”
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nofms would. be Church law for the United States. The. Diocese of Pittsburgh, through then-
Bishop Donald Wherl, led the fight to establish this mandate natiortwide. (See Amnn Redgers-
Melnick, T.8: Bishops get tough ot sex chusers, Pittsburgh Post-Gazette, June 15, 2002.)

The Charter also Includes guidelines for reconcilistion, hesling, accountabifity, and
prevention of firfure écfs of abuse, Sonie distinctions between the Charter’s feqiiireents. and
‘the Diocese of Pittsburgh’s policiés are:

e The Chariér requires oleigy, employees, and spme voluntests to undergo a
single backgtound check. The Diocese of Pittsburgh requires three: background
checks by the following: the Penrsylvania Sta’fce Police, the Pennsylyvania
Déparuneni of Human Services, and the Federal Burean of 'Invesﬁ;gaﬁon.

¢ The Diocese of Pittsbuigh requites background checks and traiving of not only
its. clergy, but of far mwore’ employees and yolunteers fhian required by the
Charter, including anyene who could be perceived as a representative of the
Church—such as a lector or choir member..

o The Chartér requites: Onl‘y.‘thﬁﬁ‘dioceses report abuse allegations in which the.
vietim s still a minor. Once again, in cases of a;cuﬁeni minor, the Diocese of
Pitfsburgh reports &l allegations fo the civil authorities. In addition, since 2007,
the Diocese of Pittshurgh. has required that all allegations made by adults who
wete abused. as sainors, whether eredible or not; be reported to the propet. civil
authorities, | |

o In 1989, the Diocese of Pittsbiigh created what is now known as the

Independent Review Board,® which s a panel of volunteers with experience and

§ This was. originally called the “Assessment Board” and has alse been known as the “Diocesan Review Board.”

219340215 -8
250




éxpertise in a range of disciplines relevant to the problem of child sexual abuse.
The Board was established to provide the Bishop with advice on issies related
to elergy sexudl abuge, among which is the suitability of a priest for active
ministry. The Boaxd was created 13 years before it was mandated by the
Chariter.
C. Dipnese of Pittsburgh’s Code of Pastoral Conduct
In August 2003, the Diocgse of Pitisbutgh published the-“Code. of Pastoral €onduct.°"7' Tt
$et in writing and ¢odified the standards and expectations for all those who act in the name of the
Digcese of Pittsburgh. It has been refined and expanded twice—in 2008 and 2017, It applies to
‘bishops, priests, deacons, and.,.religieus atid lay roembess of the Christian faithfiil 'who assist in
providing pastoral cate, |
The Code of Pastoral Condnet addregses a broad artay of personal conduct issues for
elergy, employees, atid volunteers of the Diocese of Pittsburgh. and its parishes. Specific
provisions of the-Code offer guidance on interaction with children, young peeple, and vulnerable
adults. Amongother safeguards, the Code identifies examples of apﬁtopﬁat.e and inappropiiate
forms of physical contact with minors, stipulates that personne] in the presence of minors should
be within eyesight of another responsible adult, prohibits private ‘Comﬁmnicaﬁoﬁ's-.-wiﬂl T0inors
through social miedia and other electronic means, and provides that personnel are expected to
know mandatory reporting requirements and the sexual misconduct policies of ’che Diocese of

Pitisburgh.

7 A copy.of the Diocese’s cumrent Code-of Pastoral Conduct is attached hereto as “Bxhibit B,”
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D.  Audits of Compliance with the Charter for the Protection of Children and
Young Pegple.

‘The Charter for the Protection of Childrer and Young People requires that each diocese
undergo an onsite audit by an independent anditing firm every three years. The purpose of this
requirement is fo ensure that each diocese within the United States is compliant with the Charter,
The audits begin with volumes of information submiitted to-the auditors before theirvisit, The
ohsite portion of the audit begins and ends with interviews of the Bishop, and ;incl'udes.intérviéws»
with kéy Diocesan officials and the Chairperson of the. Independent Review Board.

The audits entail visits to Diocesan parishes and schools choser: by the auditors, without
advance notice, Visits fo parishes and schopls are not mandatory under the Charter, but the
Diocese of Pittsburgh has consistently requested such visits.

In the past, a diocese oould opt to undergo an onsife andit every year under the-Charter.
From 2003 to 2008, the Diocese of Pitisburgh opted to undergo an onsite audit each year. Asof
2008, the U.S. Conference of Catholic Bishops established that each diocese would only have an
onsite audit every three years. In each of the intervening years, all dioceses are required to
submit docymentation o the independent auditors verifying th@ir compliance with.the Charter.
The Diocese lias been fully compliant in these matters,

The most recent independent audit of the Diacese of Pittshurgh’s compliance with the
Charter conducted by Stonebridge Partners in October 2017 found thet for the audit period,
38,993 active clergy, employees, and volunteers have valid background checks and certification
in appropuiate child priotection trafititg, This number includes 100% of active clergy.
Furthermore, as‘i‘hdicatéd in the 2017 audit, 50,453 children received,safe enyironment training,

with the goal of teaching them how to: identify, avoid, and report possible predatots. In the
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findings of each of the _indépéndént, onsite audits, the Diocese of Pittsburgh was commended for
Its policies and practices established to help prevent the sexual abase of minors.

In addition ta the external, independent audits, the Diocess of Pittsburgh has historically
done much to oversee and enforce its safe environment programs and compliance with the
mandates of the Charter, While the safe environment programs had existed for years, the
Diocese of Pittsburgh consolidated its safe environment efforts in a new Ofﬁ'ce for the Protection.
of Children and Young Peopls in 2007. The fill-time Director of this Office traing a Safe
Environment Cootdinator in every parish aiid school, whose responsibility is to confirm that all
background checks aie petformed so that known abusets are kept out of ministry, and that
allegations of abuse are teported to Diocesan officials.

The Office for the Protection of Children and Young People also oxganizes internal audits
of the patishes and schools of the Diocese of Pittsburgh in the two- years between the Charter’s
mandated triennial indepenident audlts Two-person teamis from the Dioeesan staff wvisit
approxi';nately 50 parishes and schools in each of these years to test their adherence to child
protection procedures, as outlined in Diocesan polici'es,v and. to. coach them on how to improve
where necessaty. The Diocese of Pittsburgh was one of the first dioceses in the country to
establish this procedute. :

I, HISTORICAL RESPONSE TO ALLEGATIONS OF CLERGY SEXUAL ABUSE

A.  Inifial Policy
Fifteen years before the establishment of the Charter of the U.S. Conference of Catholic

Bishops, the Diocese of Pittsburgh adopted a policy for responding to allegations of child sexual
abuse, “The initial Diocesan “Policy: For Clergy Sexual Misconduct,” as: it is formally known,
was créated in 1986 and formally adopted in February 1987, (See EieanOr Bergholz, 4 greater

openness, Pittsburgh Post-Gazette, Aug, 25, 1987.)
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The Diacese of Pittsburgh’s Policy for Clergy Sexual Misconduct bas been under
continual review since 1988. {See Ann Rodgers-Melnick, Diocese revises policy for- priest

misconduct cases; Pittsburgh Post-Gazetie, March 11, 1993.) It has been amended six times—in

‘March 1993, Qctober 2002, August 2003, August 2006, March 2008, and April 2014, Each of

the specified revi:‘s'ions was done to stréngthen the policies and procedutes necessary to improve
the Diocese of Pitisburgh’s response to vicfitns. Moreoves, these revisions have been performied
as the Diocese, together with sotiety as a whole, has over the years come to better @derstand
Toot -céusgs of sexual abuse and the harm that victims suffer. All revisions to the policy have
beén miade publicly available.?
‘ B. Puiting Children First

In 1988, then-Bishep of the Dioeese of Pittsburgh, Donald W, Wuaerl, now Cardinal
Wauetl, against the advice. of legal counsel, and acecmpanied by his Administrative Secretary,
Reverend David A, Zubik, now Bishop Zubik, visited two brothers who reported that they were

abused by Diocesan priests® Their family was present, as well. The visit with the two brofhers

~and their family permanently changed the Diocese of Pittsburgh’s approdch to allegations of

clergy sexual abuse of minors. It was a watershed moment. From that point onward, under the
direction of Bishop Wuer], the Diocese moved aggressively in response to allegafions of ¢hild
abuse, ‘making the protection of children a top priority. The Diocese of Pittshurgh has made

every effort to uphold and stréngthen this pelicy.

A copy. of the Diocese’s current Policy for Clergy Sexual Misconduct is attached hersto ag “Exhibit C.” A copy of

the Diocese’s Policy for Allegations of Sexial Abuse of Minors by Chirgh Persannel Other Than Clerics is attached

hereto as, “Bxtilbit D.*
® Theé priests were femoved from pubhc ministry in résponse 1o the allegations, and rione of the priests ever returned

to public ministry. Twé of these priests Were convicted and imprisoned.
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Shortly -after Bishop Wuetl and Father Zubik’s visit with the family of the abused
brothers, Bi_shop Wuerl called a mandatory meeting with the: entire cletgy of the Diceese of
Pitisburgh in the fall of 1988, At the meeting, Bishop Wuerl outlined the Diocesan poliey for
responding to allegations of clergy misconduct, declaring that sexual contact with a minor was
riot simiply & meordl offerise, buit & trite uhder Church law and evil lav that would result in
permasent removal from ministry and possible imprisonment. Any accused priest could expect
to be removed from ministry if an allegation appeared credible. Bishop Wueil also revealed his
intention to mest or speak with victims of clergy sexual abuse who wished to speak with him, =
practice that Bishop,thEik carries.on to this day.

C.  Independent Review Board

In 1988, the Diocese of Pitfsburgh announced that it would convene a group of
laypersons and pastors te provide advice an the prevention of gexual abuse; and to 6ffet healing
And, assistarice where abuse occutted. (See Bishop to form committee ‘to heal’ harm of
allegations, Pittsburgh Catholic, Oct. 28, 1988.) "This resylted in the creation of fhe Indepsndent
Review Board in 1989, | |

| The Independent Review Board is a panel of volunteers with experience and expertise in
a range of diseiplines--relcvant {o the problem of child sexual abuse. It was estiblished fo assess
individual allegations and to advise the Bishop on issues related to clexgy sexual abuse, among
which are the c:edibility‘ofﬂle-» allegation and the suitability of tﬁe priest for active ministry. Lay
members of the Board were not required to be Catholic, but were chosen based on their expertise
and experience.. Shoitly after its éreation, parents: of abuse victims were appdintcd to the Board.
Since ifs inception, the chair of many Board mejeﬁl,i-gs has begn Frederick W. Thieman, 4 former

chief prosecutor and United States Aftorney for the Western Disfrict 6f Peninsylvaiiia. The Board
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was created I3 years before it was mandated for all dioceses in the United States by the-Charier
Jor the Protgction of Children and Young People in June 2002
h Sinee: 1993, the Diotese of Pittsbirgh has nmaintained a roster of individualy who have
been appointed to serve on the Board for five-year renewable terms. For each case in which
thére is an allegation Against 4, eleiic, ﬁVe individuals @re chosen from the roster to review the
case. Four of the individuals are lay people, and one is a priest. Of'the. four laypersons, one
must have professional expertise relating to the sexual sibuse of minors. The prisst must be &
pastor, _ |
As explained, the Independent Review Board reviews allegations of gbuse and makes
recommendations to the Bishop. Mr. Thieman, the chait of many Board meetings, has noted that
the Board hds “extteme independence” from Diocesan influence, and the "‘Eﬁe,eddm to reach
whatever decisiong we wanted to-reach; based .on the best evidence.” (Ann Rodgers and Mike
Aguiling, Something Move Pastoval — The Mission of Bishop, Archbistiop and Cardivial Donald
Wuerl, The Lambing Press, 2015, p; 101.)
IV: EVOLUTION OF THE POLICY FOR THE PROTECTION OF CHILDREN
A.  The Pastoral Process -
i Puhlication of Clergy Sexual Misconduct Policy
On March 8, 1993, the | Diacese. of Pittsburgh officially published its revised Clergy
Sexual Misconduct Policy, holding a press conference to announce itg-contents and o distribute
capiss o the media!® Specifically, the policy provided that no cletic agaihst whoii there was an
admitted or credibly established allegation of sexual misconduct with a minor may serve in any

public ministty. The Bishop al¢o s the authority to remiove an offending priest fiotn ministey,

"2 The Clergy Sexual Misconduct Policy was also printed in:the Pittsburgh Catholic on March 12, 1993.
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regardless of whether there has been 2 conviction or finding of lability in the criminal or civil
coutts, These Diocesan principles remain unchanged to this day,'!
i, Employment-of Diocesan Assistance Coordinator

In 1993, the Digcese of Pittsburgh hired Rita E. Flaherty, MSW, LSW, as the “Diocesan
Assistarice Coordinator,” a position which Ms. Flaherty still holds to this day. 2 The Dibeesan
Assistance Caordinator ovetsees the pastoral response to victims who bring allegatiotis of sexual
miscondugt to the Diogese of Pittsbuigh. |

In addition to facilitating éccess to therapy for victims, the Diocesan Assistance
Coordinator’s respensibilities inciudq, in pertinent part: |

¢ Receiving allegations of sexual misconduct;

» Assisting ‘with and reviewing actiofis taken in response to allegations of sexual
misconduct;

» Updating accused clergy’s personnel files, specifically noting steps taken in
response to allegations;

¢  Preparing reports for the Clergy Task Force; Band,

o Serving as staff to the Independent Review Board.

Since 2004, the Diocese of Pittsburgh has mainfained a toll-free abuse hotline that
directly connects to the Diocesan Assistance Coordinator’s office. ‘The hotline is widely

publicized by the Diooese in the Pittsburgh Catholic newspaper and in parishes by at least bi-

N The policy did not address sexual activity betwesn consenting adults, Rather, it focused -on minors, non-
corisenting adults, and adnlts over whom a cleric had spiritual or adminisfrative authority. In 2014, the pelicy was
amerided ta includé specific protections for “vilnerable adults.” SeeEx. C. ‘

12-Ms. Flaherty's position has also been reférred to as the “Process Manager and the “Ministerial Assistance
Coordinator:” v

13 The Clergy Task Force is a team of Diocesan staff members, both priests aud laity, who assist the Bishop in
determinitig. an apptopsiate response fo any allegation of serious wrongdoing by clergy, and in determining whether
changes should be made to policies regatding clergy misconduct. Clergy Task Force menibers inchide the Vicar
General (a cleric with canonical authority fo-act in the Bishop’s absence), two clerics in chayge. of the offices that
deal with clergy-related matters, the canon lawyer in charge of the Diocese’s Canon Law Department, the civil
attorney who represents Diocesan parishes and schools, and the Diocesan spokesperson, among others:
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weekly publicatién in bulletins. It is also required to be clearly posted in the enttyways. and |
offices of every parish and schoel in the Diocese of Pittsburgh.

B. Responding to Allegations of Child Sexual Abuse

i Initial Response to an.Allegation

Since 1988, the Diocese of Pittsburgh has mandated :a prompt response to all allegations
of sexual abuse. Amy priest, deacon, or Diocesan or parish/school employee who receives a
complaint that a cleric has sexually abused a current minor must immediately notify the proper
civil authorities-and the Diocese..

Beginning in 1993, when an adult alleges that he/she was abused as a minor, the Diocese
of Pittsburgh mandates that two priests from the Clergy Office, as well as the Didcesan
Assistance’ Coordinator, are required to first interview the person bringing the allegation, and
then, to conduct a separate interview of the acoused cletic.. The objective of the initial interviews
is 1o assess the credibilify of an- allegation. Credible allegations lead to the Temoval of ¢clerics
fromi puiblic miistry,

If an allegation is deemed not credible after a review of all available informafion,
including the results of any civil investigation, the matter is not pursued further, and the parties
.are informed of the decision. |

ii, Reporting to Civil Authorities

Since at least 1993, the Diocese of Pittsburgh has encouraged and supporfed all
individuals bringing allegations of sexual abuse to report the abusé ta the proper civil
authorities.'* This policy was adopted before the 1.8. Conférence of Catholic Bishops adopted

the Chiarter forthe Protection of Children and Young Pevple in June 2002, and was implemented

" Ini some instances, where nécessary, the. Diocese of Pittshurgh has reparied allegations to the civil anthorities over
the objection of the person bringing the allegation, The Diocese'reserves this right when it receives allegations. The
Diocese also complies with Pennsylvania law by reporting sll allegations of abuse of 4 current minor. _
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after a meeting with the District Attorney of Allegheny County and other counties to ensure that
victims would be treated with sensitivity during any investigation or prosecution, (Sez Ann
Rbdgers—Mehﬁck, Zappala, Wuerl define policies, roles in abuse cases, Pitisburgh Post-Gazette,
April 17, 2002; Steve Levin, Diocese expands meetings with district attorneys, Pittsburgh Post-
Gazette, April 26,2002.)-

Generally, allegations of abuse fall info two categoties. First, there ate alieéaﬁgns made
by or on behalf of a current fhinor. The Diocese of P-iﬁsbﬁrgh. has complied with Pennsylvania
law by reporting all aliegaﬁons of sexual gbuse where the victim is currently a minor,

" Second, there are allegations made by adults who claitn to have been abused by clerics
when they Wwere minors, Beginning in 2002, all credible allegations were reported to the civil
authotities. Beginning in 2007, all allegations; credible or mot, are reported to the eivil
-gutherities.

Hi,  Evaluating Allegations

The Diocese of Pittsburgh’s evaluation of and response to the issue of clergy sexual
gbuse has progréssively evolved since the mid-1980s. Beginiing in 1988, the focus of the
Dioocese of Pittsburgh has been on putting the safety of chiid-ren‘ first, Where clergy admit to
comimitting abuse, or once allegations of abuse by clérgy have been judg‘ed credible, the priest is
removed from public ministry.

If an allegation involves a curient minor, the cleric is _immediatel_y removed from ministry
and the allegation is immediately referred to oivil guthorities. During the civil process, the priest
remains barred from ministry. Only after the civil process is complete does any canomical
process begin. If the eleric is convicted, the canonical process begins to remove hiri from the
priesthood. Ifthe cléric is acquitted, then a canonical process begins to detérmie whether he is

suitable for ministry.,
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While all allegations of child sexual abuse are taken seriously and Tacaive appropriate
attention, the standatd for determining whether an allegation is deemed. crédible has becoine
increasingly deferential toward adult victims of childhood sexual abuse. 5 mitially, the Eiocesc
of Pittsburgh sought to determine whether an allegation might or might not be trug, and if the
answer was affirmafive or inconclusive, the cleric was emoved fiom ministty. By the eatly
2000s, the Diocese of Pittsburgh bepan a practite of determining whether there 'wids any
sernblance of trufti to an allegation. If the answér was affirtative or inéonclusive, the cleric was
" removed from minisfry and the case was referred fo the civil authorifies. Beginning in 2007,
upon the reassignment of Bishop Zubik to Piitsburgh, flie Diocese began forwarding all
allegations of ‘abuse of current adults who were abused as minoss to the eivil authorities, whether
the-allegation way considered.credible or not;

| Internally, once an dllegation is received by the Divocese of Pittsburgh, the Clexgy Task
Force is convened to offer & recommendafion on placing the cleric on administrative leave that
‘removes:iﬁ‘s. gbilify- to function 45.a priest or deacon, The Cleizgy Task Foree dirgcts the Cletgy
Office to artange for a meeting with the cleric, offers logistical assistance on.informing
parishioners, and arranges for a psychological gvaluation, Aceused clerics are expected to
undeigo a fottnal psychological evaluation by wiedical snd psychiairie experts at a facility
seleoted by the Diocese. The @ocused cleric is required to grant ’_Lhe treatment facility permission
to share: the results of the evaluation with‘ approptiate Diocesan personpel. | Once the

psychological évaluation is complete, the matter is referfed to the Indepcndent Review Boarf,*

1%'The Divcess of Pittsburgh lias complied with Pehnsylvanis law by reporting all allegations of abtse of a cutrent
16 If thie sccused cleric fefiiges Yo imdergo & psyehslogital evaluafion, the Hideperident Review Beard will proceed

wittioit this evalnatien and the priest remiains on-admiinistrative leave.
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The Independent Review Board reviews relevaunt decuﬁasntation and ‘hears frorm the
victimh, the accused priest, and any othér pertinent witnesses that either party may present. Atthe
end «of its deliberafions, the Indspendent Review Board will offer findings relative to the
credibility of the allegation, as well as a;:et:ommendaﬁoﬁ on the- suitability of an assignment for
the cleric.

During the entire gvaluation process, Diocesan officials are required to sontinpally update

the petson who brougtit the allegation fegarding the process of the investigation and the Bishop’s

‘C.  Bishop Wueérl and the Diocese of Pitisburgh Intervene at the Holy See

I November 1988, a 19 year-old male filed a civil lawsuit claiming that a priest had
‘molested him from the age of 12, Bishop Wugil sent the priest for an evaluation, and he was
never retuthed to ministiy,

Following an appeal by the piiest, in March 1993, the Vatjcan’s highest court, the
Supreme Tribimal of the Apostolic Signatura, ordered Bishop Wueil to retorn the px:'iest-‘ to
ministry, He: was instructed to accept the priest in good standing, give him an assignment, allow
him to say Mass publicly, and allow himh to wear clerical garb, Instead, Bishop Wrerl took the
extraordinary step. of personally traveling to Rome to pefition the Vatican court to rehear the
case. This action demonstrated Bishop Wuerl’s commitment to protect children from the harm
of sexual abuse.

In October 1995, because of Bishop Wuerl’s determination-to combat the sexual abuse of
minors, the Vatican court feversed itself after tevigwing the cdse again, and fuled that Bishop
Wauerl had been coitect in removing the priest fromi ministry, If was the first time in history that
the Signatura reversed its decision. Somie believe that this ruling made it easier for Bishops to
remove priests from ministry.
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V.  CARE AND ASSISTANCE FOR VICTIMS

For the past three (3) decades, the Dioeese of Pittsburgh’s pelicy and practice has been to
respond with compasswn and respect whenever éomeone comes forward with an allegation of
sexual abuse, Pastoral concerns take priority ’ovef legal concerns, The Diocese of Pittsburgh has
upheld the practice of responding to victims “where they are” in tetms of their needs, always
acknowledging how difficult and painful it is for them to come ibMd_ gnd speak about the
abuse they suffered. ‘We can only hope to bring healing when we are able to listén with an open
mind and open heart. With that in mind, Bishop Zubik continues the practi‘cé initiated by Bishop
Wauet] of meeting ar speaking with any victim who wishes to sbeakvﬁ,’fh hinx,

Since 1993, with the full time empioyment of the Diocesan Assistance Coordinator, the
Diovese of Pittsburgh has offered continual care and suppert to victims and their families. By its
own policy, the Diocese of Pif.ts_bnrgh suﬁe& to offer immediate assistance to a person, and their
family, who brings an allegation of sexual misconduct,

The Assistance Coordinator is typically the fitst Diocesan official to speak with victims,
Sometimes the first contact from a victim or family member happens ﬁough a phone call,
email, or letter. A personal meeting is always atfempted at a location most convenient for the
victim, alvways at a time when they feel retidy to talk in person.

In many of these situations, the Assistance Coordinator has maintained personal contact
- with the victim for decades. Sometimes this contact relates to their personal struggles abeut their
past abuse while often,. the contact is more in line with celeBrat‘ing their accomplishments or
those of ‘their children, or acknowledging their day-to-day -challenges and responsibilities.
Caring for victims must not be v}ewed ag an obligation or burden, but rather seen as a ministry of

healing, whersin we are given the opportunity to walk with those who have been harmed so they
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can feel heard, respected, and believed, In instances too numerous to mention, the Diocese has
reached out in unconventional ways fo assist victims and their families.

While the Diocese of Piitsburgh most frequeritly rcspand;s to victims with an offer of
pastoral support and/or psychological counselinig, many times the victim does not feel the need
for this type of help. There are others, however, who require significant assistance with
psychological care, which the Diotese of Piftsburgh offers to provide.

In 2007, the Diocese of Pittsbuigh éstablished an Outréach Fund to resolve the. abuse
claims of numerous plaintiffs presented in the Cowrt of Common Pleas of Allegheny County.
These claims included allegations from as far back as the 19508, with the most técent claim of
abuse having allegedly occurred in 1994..

The Diocese of Pittsburgh established an Outteach Fund, notwithstanding viable
defenses, and ‘without significant inﬁeStigﬂa;tion into the metfts“ of the claims. The Diocese also
declined to utilize any type of loss matrix or calculator in resolving fhe claims. Instead, the
funds were distributed by an independént, retired judge, after giving the plaintiffs the 6pportunity
to tell their story,

VI, PUBLIC APOLOGY

As part of a continual outreach to victims of sexual abuse and other mistreatment, Bishop
Zubik has twice held a “Service of Apology.* *For whatever way any member of the church has
hurt, offended, dismissed or ignored any one of you, I beg you — the church begs you - for
forgiveness,” Bishop Zubik told several hundred people inside: St. Paul Cathedral in Oakland at
the first such service in 2009, (Amy MeConnell Schaarsmith, Bishop Zubik leuds service of

qpology, Pittsburgh Post-Gazette, April 8, 2009.)
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Bishop Zubik held 4 sinilar service duting Lent 2016, as part of Pope Francis™s “Year of

Merey.™® (David Highfield, Nearly 100 Pavishioners Gather For Bishop Zubik's “Service of

Apology”, CBS Pittsburgh, March 21, 2016.)

VII. CLOSING
Since.at least 1988, the Diocese iof Pittsburgh has attempted fo da fs utmost to place the

interests. of children and victims ahove-2ll ofhet concerns, 4nd to .advocate for protecting childten
and youtig pecple, For the past three decades, the Diocese. of Pittsburgh has bc;'en willing to
Work with or songht input about its respénses to the problem of tlergy sexual abuse fromi its _
faithful, including parents of victims, outside expeits, and publie officisls. Noneof-oni effozts,
gireat: or. small, can take away the harm that has been done fo those whe have suffered sexpal
abuse, In‘ t_h,c; Diocese of Pittshurgh, we continue, through all of our efferts, fo offer healing and
hope to those who have been abused and to. attempt to testore trust in the Church,

Because of the Diocese of Pittsburgh’s dedication to the protection of shildren and young

 peaple, the Diocese- welcomes eveiy opportunity to improve. To quote Bishop Zubik from his

Seivice of Apology in 2009 to all hurt by anyone in the Church at any time-and in any way:

To those of yoit who are here tonight who have in.any way been the victims of any
abuse, sexual or otherwise, whether as a child or as an adult; or as a patent, or
sibling, -or friend who shared in the pain of that someone you love - I ask you, the
Church asks. you, Tor forgiveness, ...

ot wihatever ways any tepresentative of the Chiuurch has hurt, offerided, dismissed,
ignored, any one of you~ I ask you, the Church asks.you, for forgiveness, ...
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With all the love in my heart and with all the sincerity in my soul, you .can be
assured that I will do all that I am able to do to restore your trust in the Chiwrch and
to work together with yoy to reflect the very love, compassion, mercy of Jesus
Hiinself in and through the Church. ... ' '

This Statement is Respectfully and Humbly
Submitted, '

+ Beride Ao Bkl
Most Reverend David A. Zubik
Bishop of Diocese of Pittsburgh
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PURPOSE

To take reasonable measures to assure that Church Personnel, as
defined below, comply with all required certifications and
background checks to permit the necessary assessment of
suitability for contact with children with the purpose of providing a
safe environment for children.

APPLICABILITY

All Church Personnel are required to obtain certain certifications
and background checks as set forth below. Upon obtaining the
results of any background check that contains reports of any
convictions for any Disqualifying Offense, as listed on pages 8 and 9,
that person is not eligible for hire or for retention. 2

The Diocese has determined that, minimally, this policy applies to
those Church Personnel or their equivalent as named in Appendix A.
In Keeping with the purpose and spirit of this policy, and in light of
the definitions provided below, a pastor or administrator may
determine that the policy also applies to positions not listed in
Appendix A. When in doubt, the pastor or administrator is urged to
apply this policy to the fullest extent possible in the Interest of
protecting children.

DEFINITIONS ‘

Church Personnel:

» All bishops and priests (active and retired), religious men and
women on assignment in the Diocese, deacons and
seminarians; ‘

« All diocesan, school and parish employees. This would include
any individual 14 years of age or older applying for or in a paid
Rosition as an emplo%ee responsible for the welfare of a child or

aving contact with children.

o All school volunteers; and

» All diocesan and parish volunteers who perform a service where
they have direct access to children. :

Child, Children or Minor:
e All persons-under the age of eighteen.
Diocese:

o The Pittsburgh Catholic Diocese, including parishés, schools, and
institutions that are directly accountable to the Diocese.

Safe Environment Coordinator:

¢ The person appointed by the pastor, principal or administrator
to oversee compliance with the United States Conference of
Catholic Bishops (USCCB) Charter for the Protection of Children
and Young Peeple and the Diocese's Safe Environments Policy.

2
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POLICY AND PROCEDURE

Required Background Checks and Certifications

The following criminal background checks (“Background Checks")
must bé completed by all Church Péersonnel prior to commencing

service:
1. Pennsylvania State Police Criminal Report

2. Pennsylvania Department of Human Services Report (Child
Abuse)

3. FBI Criminal History Report (Fingerprinting)

Exception to FBI Criminal History Report for Eligible Volunteers

A volunteer may be excused from the FBI Criminal History Report
tequirement if he or she has be€h a Pennsylvania resident
continuously for the previous 10 years, has not been convicted of a
“Disqualifying Offense” as listed on pages 8 and 9 and signhs a
Volunteer Disclosure Statement Application to this effect (seg
Appendix B). Volunteers who are current residents of Pennsylvania
(but have nat been residents for the entire 10 years prior) need only
obtain an FBI Criminal History Report once at any time since
establishmg residency in Pennsylvania and, thereafter, must
complete a Volunteer DisclosuFeé Statement Afplication For;m’it‘

Exception to FBI Criminal History Report for Minor Employees
Employees ages 14-17 do not need an FBI clearance if: ;

» Minor has been a Pennsylvania resident continuously for the
past 10 years, and

» Minor and his/her parent or legal guardian signs a Disclosure
Statement Application for Minor Employees (see Appendix C)
that the minor has not committed child abuse or been convicted
of “Disqualifying Offense” as listed oh pages 8 and 9.

Exception to Background Check Requirements for Adult Students

18+ year old high school students do not need to obtain
Background Checks to be in contact with children during their
school-related volunteer activities if:

The student is currently enrolled 45'd student in the school;

The student is not responsiblg for the child’s welfare (i.g, care/
supetrvision in lieu of a parent),

The student is volunteermg for an event océurring on 5chool
grounds;

The event i§. 3pansor: !by the schooldﬁ'W jich- the student is
enrolled; and TJ,.* e Yol 'h“

The event s pot for ch‘T“ren who are in the cara of ac fd *tafe

- &% ia
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The diocesan policy requires that the following also be completed:

4. Database Application
A database application must be completed by .all _Church
Personnel, Database applications can be obtained online
through the diocesan website at nmdm.gioplgg,o:g under the
Office for the Protection of Children and Young People.

5. Diocesan Code of Pastoral Conduct Acknowledgement

All Church Personnel are to receive, be oriented in, and
electronically sign the “Acknowledgement of Receipt” page from
the diocesan Code of Pastoral Conduct.

6. Reporting of Child Abuse and the Child Protective Services
Law of Pennsylvania Acknowledgement

All Church Personnel are to receive, be oriented in, and
electronically sign the “Acknowledgement of Receipt” page from
the diocesan Reporting of Child Abuse and the Child Protective
Services Law of Pennsylvania brochure.

7. Protecting God’s Children (Virtus®) Training

All Church Personnel are to complete the Virtus® training
program, Protecting God’s Children, at either a diocesan-
sponsored class or through the Virtus® online training course
within 90 days of commencement of service. Information about
live classes offered throughout the Diocese and online training
can be accessed through the diocesan website at:
www.diopitt.org and clicking on the Safe Environment link.

8. Online Mandated Reporter Training For Mandated
Reporters
The following individuals designated under Pennsylvania law as
mandated reporters must complete the online Mandated and
Permissive Training Course offered by the University of
Pittsburgh within 90 days of commencement of service:

All clergy, all school emplovees, all school volunteers and all
other employees and volunteers who are responsible for the
welfare of a child or have regular contact with children
(including, at a minimum to those individuals or thelr equivalent
as named in Appendix D). ' '
Information about the online training can be accessed through

the diocesan website at: www.diopitt.org and clicking on the
Safe Environment link.
W

R S Catholic School Employees g p
Ii addition to the above, mentioned Background Checks -and
certifications, employees of the Catholic Grade Schools and Catholic
High'Schools of the Diocese oftRittsburgh will be required to_have
Act 24 clearances and to follow the requirements of+PA Act 168 and
Act-1126. Currently, the online Mandateq Réporter Training Course
offered’by the University of Pittsbiirgh meets Act 126 requirements
1d colld satisfy one five (5) year training cycle requirément.:Pléasé
niult With the Office’ for Catholie Schools for the Diocese of
ittSburgh _for furthér clafifiéation and as$istancé by calling

2) 456-3090, _
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Responsibility for Assuring Compliance with Background Check
and Certification Requirements

The General Secretary of the Diocese or the pastor/parish life
collaborator/ deacon administrator/school principal/administrator,
in_his/her respective role, is responsible for ensuring compliance
with these policies. To assist in discharging this responsibility, every
diocesan parish, school and institution is to name a safe
environment coordinator who will ensure that all Church Personnel
have completed all required training and obtained necessary
Background Checks and certifications. All records of compliance
with these policies, including the signed “Acknowledgement of
Receipt” from the Code of Pastoral Conduct and Mandated Reporter
and Child Protective Services Law brochure, records of attendance

~ at the Virtus® Protecting God's Children Training Course and the

Mandated and Permissive Training Course, and Background Check
reports, are to be provided to the safe environment coordinator.
The safe environment coordinator is then responsible for tracking
records of compliance in the diocesan-wide database established

for this purpose.
o Annual Verification

The pastor/parish life collaborator/deacon administrator/ school
principal/administrator will be required annually to complete
and sign a verification letter affirming that the parish, school or
institution has implemented all aspects of the diocesan safe
environment policy.

o Limited Database Access

Write access to the diocesan-wide database developed for
tracking compliance with this policy is restricted to the safe
environment coordinator, school principal (or principal’s
delegate) and/or catechetical administrator. Write access to the
database cannot be delegated to other staff both for reasons of
confidentlality and for reasons of quality control of the data.
Write access to the database is part of an administrative
oversight responsibility and should be treated as such. Giving
access to the database to anyone other than those specified in
this policy is to be considered a grave matter that Is subject to
appropriate disciplinary action.

Prospective Church Personnel

Prospective Church Personnel (paid or volunteer) must have all
required Background Checks and certifications in place prior to .
being offered a position or commencing service in the Diocese

except for Protecting God's Children training and Mandated and

Permissive Training, which must be completed within ninety (90)
days of commencement of employment or service.
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All prospective and current Church Personnel are to be informed
that functioning as Church Personnel is contingent on the results of
any background investigation and successful adherence to these

policies,

Certification Renewals

The Pennsylvania State Police Criminal History Report, the
Pennsylvania Department of Human Services Certification, and the
FBI Criminal History Report must be renewed every five (5) years. A
Volunteer Disclosure Statement Application Form must be signed by
applicable Church Personnel every five (5) years. Volunteers who are
current residents of PA (but have not been residents for the entire
10 years prior) need only obtain an FBI report once at any time since
establishing residency in PA and, thareafter, complete a Volunteer
Request for Waiver Form every five (5) years. ‘

Continuing Compliance Obligations

All Church Personnel must notify their employer or administrator in
writing within 72 hours after an arrest or conviction for a
Disqualifying Offense (as listed on pages 8 and 9) or notification of
listing as a perpetrator of child abuse in the Pennsylvania statewide
database. .

The employer or administrator who is responsible for hiring or the
approval of volunteers must demand that an employee or volunteer
ﬁroduce new Background Checks if the employer or administrater
nas a reasonable belief that the employee or volunteer has been
arrested for or convicted of a crime that would require
disqualification from employment or approval as a volunteer or that
the employee or volunteer-has been named as the subject of an
indicated or founded report of child abuse.

Responsibility for Criminal Background Check Costs

All prospective paid Church Personnel (employees) are responsible
for the cost of obtaining required Background Checks. Background
Check renewal costs for paid Church Persgonnel shall be the
responsibility of the parish or diocesan office. Schools may, as a part
of its personnel policies, stipulate that employees are responsible
for such renewal costs. The parish, school, or applicable diocesan
office shall pay the cost for obtaining required Background Checks
for all volunteers, ,

Transfer of Background Checks

For all Church Personnel other than volunteers: Background Checks
may be transferred to another entity of the Diocese during the
length of time such Background Checks are current. Background
Checks from a hon-diocesan entity cannot be transferred. -

For all volunteers: Any volunteer who obtained their Background
Checks within the previous 5 years (60 months) may transfer the
Background Checks from non-diocesan entities. ‘

6
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Grounds for Denying Employment
o Disqualifying Offenses

Current and/or Prospective Church Personnel shall not be hired,
apFroved' for service as a volunteer, or continue employment or
vol

unteer service where the criminal Background Checks

disclose a conviction of a “Disqualifying Offense” as listed below:

+

An offense under one or more of the following {)rovisions of
Title 18 of the Pennsylvania Consolidated Statutes or
equivalent crime in another state, territory, commonwealth
or foreign nation:;

» Chapter 25 (relating to criminal homicide).

Section 2702 (relating to ag%'ravated assault).
Section 2708 (relating to stalking).
Section 2901 (relating to kidnapping).
Section 2902 (relating to unlawful restraint).
Section 3121 (relating to rape).
Section 3122.1 {relating to statutory sexual assault).
Section 3123 (relating to involuntary deviate sexual
intercourse).
Section 3124.1 (relating to sexual assault).
Section 3125 (relating to aggravated indecent assault).
Section 3126 (relating to indecent assault).
Section 3127 (relating to indecent exposure).
Section 4302 (relating to incest).
Section 4303 (relating to concealing death of child).
Section 4304 (relating to endangering welfare of
children). '
Section 4305 (relating to dealing in infant children).

x Section 5902(b) (relating to prostitution and related

offenses). _

= Section 5903$c) or (d) (relating to obscene and other
sexual materials and performances),

= Section 6301 (relating to corruption of minors). :

» Section 6312 (relating to sexual abuse of children), or an
equivalent crime under Federal law or the law of
another state.

An offense designated as a felony under the Act of April 14,
1972 (P.L. 233, No. 64) known as “The Controlled Substance,
Drug Device and Cosmetic Act.” committed within the past
five (5) years.

Being named in a statewide database as a perpetrator of a
founded report of child abuse.

273



o Procedure When Volunteer Approval is Questionable

When there are any questions or concerns regarding whether or
not the results of a criminal Background Check poses a threat to
children, the procedures set forth in Appendix E will be followed.
In light of the USCCB Charter for the Protection of Children and
Young People as well as the accompanying Essential Norms, any

uestion or concern regarding whether a conviction poses a
threat to children will be resolved in favor of protecting children.

¢+ When there are questions regarding whether or not a
criminal conviction poses a threat to children, the individual
concerned must not begin his/her ministry until the matter
can be resolved.

¢+ Under no circumstances should anyone on the staff of the
parish provide legal counsel on any matter relating to the
implementation of this policy. All questions. should be
referred to the diocesan Director of the Office for the
Protection of Children and Youth,

s Failure to Comply With Policy Grounds for Dismissal

Failure to comply with these policies by Church Personnel shall

“be grounds for dismissal of any employee and shall preclude a
volunteer from engaging in Church activity of any kind that
involves possible contact with children.

Only the diocesan hishop can determine suitability to hold
ecclesiastical office. Accordingly, if a person who holds
ecclesiastical office falls to comply with these policies, the
general secretary or his designee will handle the matter in
accord with universal Church law and the policies of the

Diocese.

Independent Contractors

Independent contractors, such as a janitorial service or food service
company, who have direct access to children on parish, school or
diocesan property or through parish, school or diocesan-related
programs, are to verify that their employees have obtained all

necessary Background Checks and are required to submit an

Affidavit of Compliance With Required State and Federal Criminal
Background Checks as set forth on Appendix G.
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APPENDIX A

Background Checks by Ministry
(includes the equivalent of these positions)

Fund Ralsing Worker/Volunteer (e.g. bingo,

1 | Altar Server - Aduit 33 festival, fish fry, etc.
%7 Athletic Coach/Volunteer - School/CYO 34 | Housekeaper/Caak

3 | AthleticTralner ' 35 | Janltor/Maintenance Worker

‘4 | Bereavement Team Coordinator/Volunteer 36 | Lector/Reader

5 | Bus Driver 7 37 \l}i;;Jurﬁiceierrt and Environment Coordinator/
% | Buslness Managei’lBookkeepe; 38 DOrganlsUlnstrumentallst

7 | cafeteria Worker 39 | Outreach Coordinator/Volunteer

8 | Campus Minister 40 | Parish Advocate - Persons with Disabllitles

9 | Cantor 41 | Parish Advacate - Tribunal

10 } Catechetical Adminlstrator 42 | Parish Employee

11 | Catechist 43 | Parish Finance Council Member

12 | Catechlst Alde : 44 | Parlsh Nurse

13 | Catechumenate Director 45 | Parish Safe Environment Coordinator

14 | Catholic Committee on Scouting Leader/Volunteer | 46 | Parish Pastoral Council Member

15 | Chaperone 47 | Parish Social Minister

16 :?;Erac;r,eb‘:tl:; rn(;. E’ :{z )room, FEEhE A 48 | Parish Wedding Coord!Inatar

17 | Choir Director - Vocal/Bell 43 | Pastoral Associate/Minister

18 | Cholr Member - Vocal/Beil 50 | Pastoral Health Care Minister

19 | Coordinator of Evangelization 51 | Playground Monitor

20 | Coordinator of Liturgy 52 I Preschoo] Employee

21 | Deacon - Permanent/Transitional 53 | Preschool Volunteer

22 | Dloce3an Blshop 54 | Refugee Sponsorshlp Coordinator/Volunteer
23 Diocesan Priest Incardinated in thg Diocese and 55 Religious Men and Women On Assignment in the

On Asslgnment or Retired in the Diocese Diocese

24 la)rl](:’c(e)s:g:;rl'lge:;gs: Lnr":la'n rg:‘:;:g:“i : ﬁ:il?el ?)Clii:(:se 56 | Respect Life Coordinator/Legislative Advocate
25 | Dlocesan Employee 57 | Sacristan 7

26 | Dffector of Music Mirilstry 58 $gziitahjl3l'n-lsfla‘_;l,sh/Rellgldus Educatlon/Schoal/
27 | Elderly Outreach Coordinator/Volunteer 59 | Seminarian

28 Fllerhéntary/Secondary School Board Member 60 | Trainer - Youth Altar Server and/or Lector

29 | Elementary/Secondary School Employee 61 | Usher/Greeter/Minister of Hospitality
30 Elementary/Secondary School Volunteer 62 | Youth Minlster

31 | Extraordinary Minister of Holy Communion 63 | Youth Ministry Volunteer

32 | Famlly Life Minister/Volunteer '
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APPENDIX B
Volunteer Disclosure Statement Application Form

' DIOCESE OF PITTSBURGH
DISCLOSURE STATEMENT APPLICATION

FOR VOLUNTEERS

Required by the Child Protective Service Law
23 Pa. C.S. Section 6344.2 \
(relating to volunteers having contact with children)

| swear/affirm that | am seeking a volunteer position and AM NOT
required to obtain a background check through the Federal Bureau

of Investigation, as:

e the position | am applying for is unpaid; and

» | have been a resident of Pennsylvania during the entirety of the
previous ten-year period. ' ,

| swear/affirm that | have NEVER been named as a perpetrator of a

founded report of child abuse within the past five (5) years as-

defined by the Child Protective Services Law,

| swear/affirm that | have NEVER been convicted of any of the

following crimes under Title 18 of the Pennsylvania consolidated

statues or of offenses similar in nature to those crimes under the

laws or former laws of the United States or one of its territories or

possessions, another state, the District of Columbia, the

Commonwealth of Puerto Rico or a foreign nation, or under a

former law of this Commonwealth:

Chapter 25 (relating to criminal homicide)

Section 2702 (relating to aggravated assault)

Section 2709 (relating to stalking)

Section 2901 (relating to kidnapping)

Section 2902 (relating to unlawfu] restraint)

Section 3121 (relating to rape)

Section 3122.1 (relating to statutory sexual assault)

Section 3123 (relating to involuntary deviate sexual intercourse)
Section 3124.1 (relating to sexual assault)

Section.3125 (relating to aggravated indecent assault)

Section 3126 (relating to indecent assault)

Section 3127 (relating to indecent exposure)

Section 4302 (relating to incest)

Section 4303 (relating to concealing death of child)

Section 4304 (relating to endangering welfare of children)
Section 4305 (relating to dealing in infant children)

Section 5902(b) (relating to prostitution and related offenses)
Section 5903(c) or (d) (relating to obscene and other sexual
material and performances) .

Section 6301 (relating to corruption of minors)

e Section 6312 (relating to sexual abuse of children), or an
equivalent crime under Federal law or the law of another state. -
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| have not been convicted of a felony offense under Act 64-1972
(relating to the controlled substance, drug device and cosmetic act)
committed within the past five years.

I understand that | shall not be approved for service if | am named
as a perpetrator of a founded report of child abuse or have been
convicted of any of the crimes listed above or of offenses similar in
nature to those crimes under the laws or former laws of the United
States or one of its territories or possessions, another state, the
District of Columbia, the Commonwealth of Puerto Rico or a foreign
nation, or under a former law of this Commonwealth.

| understand that if | am arrested for or convicted of an offense that
would constitute grounds for d'en%ing participation In a program
activity or service under the Child Protective Services Law as_ isted
above, or am named as perpetrator in a founded or indicated
report, | must provide the administrator or designee with written
notice no later than 72 hours after the arrest, conviction or
notification that | have been listed as a perpetrator in the Statewide

database.

| understand that if the person responsible for employment
decisions or the administrator of a program, activity or service has a
reasonable belief that | was arrested or convicted for an offense
that would constitute grounds for denying employment or
Barticipation in-a program, activity or service under the Child
rotective Services Law, or was named as perpetrator in a founded
or indicated report, or | have provided notice as required under this
section, the person responsible for employment decisions or
administrator of a program, activity or service shall immediatel
require me to submit current background checks obtained throug
the Department of Human Services, the Pennsylvania State Police
and the Federal Bureau of Investigation. The cost of backgroun
checks shall be borne by the employing entity or program, activity
or-service,
| understand that if | willfully fail to disclose information required
above, | commit a misdemeanor of the third degree and shall be
subjéa_ct to discipline up to and including denial of a volunteer
position.

| understand that the person responsible for employment decisions
or the administrator of a program, activity or service is required to
maintain a copy of my background checks.

| hereby swear/affirm that the information as set forth above is
true and correct. | understand that false swearing is a
misdemeanor pursuant to Section 4903 of the Crimes Code.

Printed Name | Signature
- Witness Printed Name Witness Sighature
Date
11
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APPENDIX C

Disclosure Statement Application for Minor Employees Form

DIOCESE OF PITTSBURGH |
DISCLOSURE STATEMENT APPLICATION
FOR MINOR EMPLOYEES

Required by the Child Protective Service Law
' 23 Pa. C.S. Section 6344.2
{relating to minor employees having contact with children)

| swear/affirm that | am seeking a paid position and AM NOT
required to obtain a certification through the Federal Bureau of

Investigation, as:.

o |am between 14 and 17 years of age; and
e .| have been a resident of Pennsylvania during the entirety of the
* previous ten-year period or, if not a resident of Pennsylvania
during the entirety of the previous ten-year period, have
received a FBI Fingerprint Check at any time since establishing
residency in Pennsylvania and have attached a copy of the
certification to the employer. ‘

| swear/affirm that | have NEVER been named as a perpetrator of a
founded report of child abuse within the past five (5) years as
defined by the Child Protective Services Law. '

| swear/affirm that 1 have NEVER been convicted of any of the
following crimes under Title 18 of the Pennsylvania consolidated
statues or of offenses similar in nature to those crimes under the
laws or former laws of the United States or one of its territories or
possessions, another- state, the District of Columbia, the
Commonwealth of Puerto Rico or a foreign nation, or under a
former law of this Commonwealth:

Chapter 25 (relating to criminal homicide)

Section 2702 (relating to aggravated assault)

Section 2709 (relating to stalking)

Section 2901 (relating to kidnapping)

Section 2902 (relating to unlawful restraint)

Section 3121 (relating to rape)

Section 3122.1 (relating to statutory sexual assault)

Section 3123 (relating to Involuntary deviate sexual intercourse)
Section 3124.1 (relating to sexual assault)

Section 3125 (relating to aggravated indecent assault)

Section 3126 (relating to indecent assault)

Section 3127 (relating to indecent exposure)
Section 4302 (relating to incest)

Section 4303 (relating to concealing death of child)
Section 4304 (relating to endangering welfare of children)
Section 4305 (relating to dealing in infant children)

12
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Section 5902(b) (relating to prostitution and related offenses)
Section 5903(c) or (d) (relating to obscene and other sexual
material and performances)

Section 6301 (relating to corruption of minors)

Section 6312 (relating to sexual abuse of children), or an
equivalent crime under Federal law or the law of another state.

I have not been convicted of a felony offense under Act 64-1972
(relating to the controlled substance, drug device and cosmetic act)
committed within the past five years.

I understand that | shall not be approved for service if | am named
as a perpetrator of a founded report of child abuse or have been
convicted of any of the crimes listed above or of offenses similar in
nature to those crimes under the laws or former laws of the United
States or one of its territories or possessions, another state, the
District of Columbia, the Commonwealth of Puerto Rico or a foreign
nation, or under a former law of this Commonwealth. :

| understand that if | am arrested for or convicted of an offense that
would constitute grounds for denying participation in a program,
activity or service under the Child Protective Services Law as listed
above, or am named as perpetrator in a founded or indicated
report, | must provide the administrator or designee with written
notice no later than 72 hours after the arrest, conviction or
notification that | have been listed as a perpetrator in the Statewide

database.,

| understand that if the person responsible for employment
decisions or the administrator of a program, activity or service has a
reasonable belief that | was arrested or convicted for an offense
that would constitute grounds for denying employment or
participation In a program, activity or service under the Child
Protective Services Law, or was named as perpetrator in a founded
or indicated report, or | have provided notice as required under this
section, the person responsible for employment decisions or
administrator of a program, activity or service shall immediately
require me to submit current background checks obtained through
the Department of Human Services, the Pennsylvania State Police,
and the Federal Bureau of Investigation. The cost of background
checks shall be borne by the employing entity or program, activity
or service, ' '

| understand that if 1 willfully fail to disclose information required
above, | commit a misdemeanor of the third degree and shall be
subject to discipline up to and including denial of a volunteer
position,

| understand that the person responsible for employment decisions
or the administrator of a program, activity or service is required to
maintain a copy of my background checks.
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I hereby swear/affirm that the information as set forth above is
true and correct. 1 understand that false swearing is a
misdemeanor pursuant to Section 4903 of the Crimes Code.

Check one that applies:

Q3 | have been a resident of Pennsylvania during the entirety of the
previous ten-year period.

L 1 have NOT been a resident of Pennsylvania during the entirety
of the previous ten-year period but | have received a FBI
Fingerprint Check since establishing residency in Pennsylvania
and have attached a copy of the certification.

Printed Name Signature
Parent/Guardian Printed Name Parent/Guardian Signature
Witness Printed Name Witness Signature
Date

14
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APPENDIX D

Individuals Required to Obtain

Online Mandatory Reporter Training by Ministry
(includes the equivalent of these positions)

Altar Server - Adult

Athletic Coach/Volunteer

Bus Driver

Cafeteria Worker

Catechetical Administrator

Catechist

Catechist Aide

Catholic Committee on Scouting Leader/Volunteer
Chaperone

All Clergy and Réligious
¢+ Deacon-Permanent/Transitional

¢ Diocesan Bishops _

¢ Diocesan Priest Incardinated in the Diocese and on
Assignment or Retired in the Diocese

¢ Diocesan Priest not Incardinated in the Diocese, on
Assignment or in Residence in the Diocese

¢ Seminarians
¢ Religious Men and Women on Assignment in the Diocese

Childcare Giver (e.g. cry room, pre-/afterschool program,
babysitter, etc.) -

Music Ministry Staff, Paid and Volunteer

Parish Nurse

Parish Safe Environment Coordinator

Parish Social Minister

Pastoral Associate/Minister

Pastoral Healthcare Minister

Playground Monitor

Preschool Administrator/Aide '
Sacristan Trainer - Youth Altar Servers and/or Lectors
School Employees

School Volunteers

Youth Ministry Volunteers

15
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APPENDIX E
Process for Evaluating Records

e The Director of the diocesan office for the Protection of Children
and Young People will review all records found and dates of

occurrence as a result of Background Checks.

e If any Information is incomplete or unclear, the Director will
contact the firm that conducted the Background Check for
clarification or rechecking of original sources.

¢ If the applicant’s duties and extent of contact with children
cannot be determined from reVIeme the database application,
the safe environment coordinator will be contacted.

'« Any applicant whose background search reveals a conviction for
any abuse of children (physical, sexual or mental) shall
automatically receive a “rejected” status and be prohibited from
employment or volunteer] ngE within the parishes or institutions
that are part of or related to the Diocese of Pittsburgh.

o |If the records found are of a more serious nature (i.e,; drivin
under the influence, illegal use of a controlled substance, etc.
and the violation(s) are recent (within 5 P/ears or the individua
has had more than one violation (regardless of time period), the
matter will be presented to an Exalminatlon Board consisting of
the Vicar for Canonical Services or his designee, a representative
from the Legal Department, the Director of the Office for the
Protection of Children and Young People, the Vicar for Clerg
Personnel or his designee, a representative from the Secretaria
for Evangelization and Catholic Education, the Secretary for
‘Parish, Life or his designee, and the Diocesan Assistance
Coordinator, The Examination Board will determine whether the
applicant should be_given an “approved,” “rejected” or
"festricted” status. The pastor and safe environment
coordinator will be notified of the board’s decjsion. If the
dacision recommends/directs a "restricted” status, the employee
or volunteer would have to agree in writing to the restriction
and a copy shall be kept on file b%’ the safe environment
coordinator. (See Appendix F for the template for giving notice
of a restriction.)

s If the records found are minor in nature (}i].e., traffic violations)
and unrelated to duties of the apr)hcant,.t; e applicant shall be
given an “approved” status. In all  instances, the safe
environment coordinator should be informed of all records
found and be responsible for informing the pastor.

« The pastor or program director may be more restrictive than
the adiocesan-assigned status (eﬁ., rejecting someone whom the
diocese has restricted) but he/she cannot assign a status that is
less restrictive than the diocesan-assigned status (e.g.,
restricting someone whom the diocese has rejected).

s In the event that a pastor or an ap?Ii‘cant disagrees with the
report of the records found or how the process for evaluating
records was handled, he/she shall have the .n?ht.to file a written
appeal_to the diocesan Office for  Administrative Procedures
within 30 days of being informed of the decision for resolution.
The decision of the Office for Administrative Procedures is

always final.
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APPENDIX F

Letier Acknowledging Restriction in Ministry with Children

PARISH LETTERHEAD

Date

Mr. /Ms.
Address

Dear Name:

As you are aware from our previous discussion, a record was found
in the background check completed as part of your application. The
information found requires that your ministry in our parish as a

be restricted. This restriction does not prohibit
you from all ministries in our parish; it only restricts you specifically

from

This decision has been made with careful thought and only after
consultation with the Diocesan Office for the Protection of Children
and Young People. Among the many responsibilities of my pastoral
ministry is the safeguarding of children in our parish. | believe that |
have; no other option in this situation but to be extraordinarily
cautious. -

This restriction shall remain in force until further notice. You may be
assured that this matter shall be kept in strict confidence by me. By
your signature at the bottom of this letter you verify that you have
been informed of this restriction and you agree to abide by it.
Should you choose not to abide by the restriction, further ministry
in the parish will be prohibited. | am grateful for your cooperation in
this matter as we work for the benefit of all members of our parish

family.

Sincerely yours in Christ,

Name

l (Print Name) , acknowledge to have received a
copy of this correspondence.

Signature Date
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APPENDIX G

Affidavit of Compliance with Required
State and Federal Criminal Background Checks

Type or Print Name of Parish/School/Pre-School

Type or Print Street Address of Parish/School/Pre-School

Type or Print City, State, Zip Code of Parish/School/Pre-School
¥kkkhkkhkkhkkkkhkkkkkhkbkkkkkirkkdx

COMMONWEALTH OF PENNSYLVANIA )
: ) SS:

COUNTY OF | )

AFFIDAVIT OF COMPLIANCE WITH REQUIRED
STATE AND FEDERAL CRIMINAL BACKGROUND CHECKS

The undersigned, being duly sworn according to law, does depose
and state that the following is true and correct:

e | am a management level employee and duly authorized
representative of the below named venhdor of goods and/or
services, or independent contractor, to the parish/school/pre-

school named above,

e | have been duly authorized by my employer to execute this
* Affidavit on behalf of my employer and to bind my employer to
the terms, conditions and requirements of this Affidavit.

* | acknowledge that my employer and | have been informed that
as a condition of doing business, and continuing to do business,
with the above named parish/school/pre-school, that | must
complete background evaluations for all employees and other
duly authorized representatives of my employer, who will in any
way come into contact with children and young people of the
parish/school/pre-school.
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The background evaluations to be completed, paid for, filed with
the authorities, written responses obtained from the authorities
and the originals or coples of such written r’esFonses to be
retained in our files concerning the subject employees before
any employee and other authorized representative of my
employer are permitted to come into contact with children and
young people of the parish/school/pre-school, shall consist of
the following: :

¢ Pennsylvania State Police Criminal Report

¢ Pennsylvania Department of Human Services Report (Child
Abuse)

¢ FBI Criminal History Report (Fingerprinting)

I acknowledge and agree to Immediately notify the above
named parish/school/pre-school if the criminal report discloses
a criminal record and/or the child abuse report discloses that an
eononee is listed in a report of child abuse. | also acknowledge
and agree that we will not send the subject employee to the
parish/school/pre-school.

| acknowledge and agree that if the parish/school/pre-school
requests coples of the criminal report and child abuse report on
any or all of our employees, that we will provide copies upon
receipt of such request. :

| acknowledge and agree that all criminal report and child abuse
report checks on our employees will be not more than five (5)
years old, if the same pre-date this Affidavit.

I acknowledge that my employer and | have been informed that
this is an ongoing responsibility, and that any new or additional
personnel or other authorized regresentatives of my employer
shall be subject to the same above referenced background
evaluations.

| acknowledge that my emﬁloyer and | have been informed that
failure to comply with these requirements may lead to a
termination of my employer's business relationship withthe
parish/school/pre-school.

In order to induce the parish/school/pre-school to continue our
business relationship, | warrant and represent to the parish/
school/pre-schoo} that we intend to undertake all actions
necessary to achieve immediate compliance with the above
requirements, and that the parish/school/pre-school may rely
upan this Affidavit and the warranties and representations set
forth herein.
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| have read the above and it Is true-and correct,

Signature of Management Level Employee of Vendor or Independent Contractor

Print Name of Person Signing

Namne of Vendor of Goods and/or Services or Independent Contractor

Address of Vendor or Independent Contractor-

Telephone Number of Vendor or Independent Contractor

Brief Description of Goods and/or Services Furnished by Vendor or
Independent Contractor:

SWORN TO and subscribed before me
this day of , 20 .

(SEAL) NOTARY PUBLIC

My Commission Expires:
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This Code of Pastoral Conduct is based on a model dated March 17, 2003 and
provided by the National Catholic Risk Retention Group, Inc. The Diocese of
Pittsburgh expresses its sincere gratitude to the National Catholic Risk Retention
Group, Inc. for Its work in providing a model and its willingness to allow that model to
he used as a basis for this Code.
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To Clergy, Religious and Laity of the Diocese of Pittsburgh:

In one of Jesus’ most important parables for those engaged in ministry within the
Church, He spoke of himself as the Good Shepherd who would lay down his life for
his flock. As we follow Him, we are all called to be good shepherds, who protect the
lambs from predators. In order to do so we sometimes have to change our procedures

and our assumptions.

This is the second revision and a significant expansion of the first Code of Pastoral
Conduct that the Diocese of Pittsburgh promulgated in 2003 and updated in 2008. It
set in writing and codified the standards and expectation for all those who act in the

name of the Diocese of Pittsburgh.

It was first drafted as a direct response to the mandate given by the bishops of the
United States in our Charter for the Protection of Children and Young People to
publish clear standards of ministerial behavior for clergy and all other Church
personnel. However, its scope is significantly broader than child sexual abuse. The
Code of Pastoral Conduct sets boundaries for conduct with both adults and children,
addresses issues such as workplace harassment and violations of confidentiality.

This is because, in the 14 years since it was first published, we have learned more
about how to protéct everyone — children, vulnerable adults and Church personnel —
from situations that can lead to harm. This new edition addresses behavior that may
be neither illegal nor sinful, but which is inappropriate for anyone worldng in the
service of the Church. While it does not exhaust what is expected from those who
care for others in the name of the Church, it is a succinct yet thorough statement of
expected behavioral standards for all Church personnel,

This document applies to bishops, priests, deacons, religious and lay members of the
Christian faithful who assist in providing pastoral care.

As Bishop of the Diocese of Pittsburgh, I am grateful for your service to the Church
and for your willingness to protect all who are entrusted to the care of the Church.
Your written acceptance of this document is testimony of your comimitment to this
effort. You are answering the call of Jesus to tend His lambs and protect them against

any who would harm them.

I ask you to see this Code of Pastoral Conduct as a helpful instrument that will aid
you in that duty, protecting both you and those you serve as you go about owr shared
mission of bringing the love of God to all in our care,

Grateful for our belief that “Nothing is Impossible with God,” I am
Your brother in Christ,

Most Reverend David A, Zubik
Bishop of Pittsburgh
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Code of Pastoral Conduct
For Church Personnel
Within the Diocese of Pittsburgh
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* For purposes of this Code of Pastoral Conduct, the term “Church
personnel” includes any person who performs tasks for the Church
under the auspices of the Diocese of Pittsburgh or one of its
parishes. This includes bishops, priests, deacons, seminarians,
those in consecrated life, lay employees, and contract employees
who are employed by the Diocese of Pittsburgh or any of its
parishes or schools, together with those persons who provide
velunteer services to/for the Diocese of Pittsburgh or any parish or
school within the Diocese.
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I. Preamble

All Church personnel are to conduct themselves in a manner that
upholds Christian values and conduct. Church personnel, as
referred to herein, are any persons who perform tasks for the
Church under the auspices of the Diocese of Pittsburgh or one of its
parishes or schools, This Code of Pastoral Conduct provides a set of
standards for conduct either in providing or in supporting the
pastoral care of the Christian faithful and all others. The code does
not present an exhaustive list of expectations, standards, or
requirements. Rather, this code accompanies the universal law of
the Church, civil law, and diocesan policies, Church personnel are to
be aware of and committed to all of these norms that govern

pastoral conduct.

II. Responsibility

Responsibility for adherence to the Code of Pastoral Conduct rests
with the individual. Church personnel who disregard this Code of
Pastoral Conduct will be subject to remedial action up to and
possibly including dismissal. Corrective action may take various
forms - from a verbal reproach to removal from the ministry -
depending on the specific nature and circumstances of the offense
and the extent of the harm. (See Appendix for Procedures)

III. Pastoral Standards

The public and private conduct of Church personnel can inspire and
motivate people, but it can also scandalize and undermine people's
faith. Church personnel are, at all times, to be aware of the
responsibilities that accompany their work. They are to know also
that God's goodness and grace support them in their ministry.

Church personnel must first recognize that they are disciples of
Jesus Christ and members of His Church. Therefore, in order to
effectively serve others, Church personnel must first have an
intimate relationship with Our Lord and they also need to ensure
the stability of their own spiritual, physical, mental and emotional

health.
1. Conduct for Pastoral Counseling and Spiritual Direction

Church personnel must respect boundaries in ministerial
behavior, in particular with regard to pastoral counseling and

spiritual direction.

1.1 Church personnel are not to step beyond their competence in
counseling situations and are to refer clients to other professionals
when appropriate.

1.2 Church personnel are to consider carefully the possible
consequences before entering into a counseling relationship with

someone with whom they have a pre-existing relationship (i.e.,
employee, professional colleague, friend, or other pre-existing

1
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relationship). [See Section 7.2.2]

1.3 Church personnel are not to record these sessions in any audio
or video format.

1.4 Church personnel are never to engage in sexual intimacies with
the persons they counsel. This includes consensual and
nonconsensual contact, forced physical contact, and inappropriate
sexual comments.

1.5 Church personnel assume the full burden of responsibility for
establishing and maintaining clear, appropriate boundaries in all
counseling and counseling-related relationships.

1.6 Physical contact of any kind (i.e., touching, hugging, holding)
between Church personnel and the persons they counsel can be
misconstrued and is to be avoided.

1.7 Sessions are to be conducted at appropriate times and in
professionally appropriate settings where the counselor is visible
to other people, such as an office that has an uncovered window.

1.7.1 No sessions are to be conducted in private living quarters.

1.7.2 Sessions are not to be held at places or times that would
tend to cause confusion about the nature of the relationship
for the person being counseled.

1.8 Church personnel providing pastoral counseling or spiritual
direction are to maintain a log of the times and places of sessions
with each person being counseled.

1.9 All counseling sessions are to have a fixed duration, with a
parting of the ways immediately upon conclusion of the counseling
session.

2. Confidentiality

Information disclosed to Church personnel during the course
of pastoral counseling, advising, or spiritual direction is to be
held in the strictest confidence possible.

2.1 Information obtained in the course of individual or group
sessions is to be confidential, except for compelling professional
reasons or as required by law.

2.1.1 If there is clear and imminent danger to the client or to

others, Church personnel may disclose only the information
necessary to protect the parties affected and to prevent harm.

2.1.2 Before disclosure is made, if feasible, Church personnel
are to inform the person being counseled about the disclosure
and the potential consequences.

2.2 Church. personnel are to discuss the nature of confidentiality
and its limitations with each person in counseling.
2
293



2.3 Church personnel are to keep minimal records of the -

content of sessions.

2.4 Knowledge that arises from professional contact may be

used in teaching, writing, homilies, or other public presentations
only when effective measures are taken to absolutely safeguard
both the individual's identity and the confidentiality of the

disclosures.

2.5 While counseling a minor (i.e., anyone under the age of 18)in
a formal setting, if Church personnel discover that there is a
-serious threat to the welfare of the minor and that
communication of confidential information to a parent or legal
guardian is essential to the child's health and welﬁbeing, Church

personnel are to:

« Attempt to secure consent from the minor for the specific
disclosure; _

+ Disclose only the information necessary to protect the health
and well-being of the minor if consent is not given; and

+ Consult with the appropriate Church authority, such as one's
immediate supervisor, before disclosure.

These obligations are independent of the confidentiality of the
confessional. A priest can never disclose anything revealed in the
Sacrament of Confession, not even with the penitent’s permission.
Further, all others who in any way (e.g., inadvertent overhearing) have
information received through the confessional are obliged to secrecy.
(Canon 983)

3. Conduct With Children, Young People and Vulnerable Adults

Church personnel working with children, young people and
vulnerable adults are to maintain an open and trustworthy
relationship between youth or vulnerable adults and adult

supetrvisors,
3.1 Church personnel are to be aware of their own and others’

vulnerability when working alone with youth. Church personnel
are to use a team approach to managing youth activities.

3.2 Physical contact with youth can be misconstrued and is to
occur (a) only when completely nonsexual, (b) otherwise
appropriate, and (c) in public. Some examples of APPROPRIATE
FORMS of physical contact include, but are not limited to, the
following:

¢ Shoulder to shoulder hugs

e Pats on the shoulder or back

e Handshakes ~

» "High-fives” and hand slapping

s Verbal praise
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« Holding hands while walking with small children
« Sitting beside small children

» Holding hands during prayer

« Pats on the head when culturally appropriate

Examples of INAPPROPRIATE FORMS of physical contact not to be

used, include but are not limited to the following:
» Kisses on the mouth and inappropriate or lengthy hugs or
embraces
eHolding minors, above the approxumate age of 5, on one’s lap
e Touching buttocks, genital areas, or breasts and touching
knees, thighs or legs as a sign of affection.
« Showing physical displays of affection in isolated areas of the
premises such as bedrooms, closets, employee only areas, or
other private-rooms.
« Sleeping in bed with-a minor, youth orvulnerable adult.
» Wrestling with minors, youth or vulnerable adults except for
legitimate sports coaching, in which case another adult should
be present.
» Tickling and piggyback rides.
» Any type of massage given by an adult to a minor, youth or
vulnerable adult,
e Any display of unwanted affection towards a minor, youth or
vulnerable adult.
e Actions that include compliments relating to sexual
attractiveness or sexual development.
e Students or vulnerable adults should only receive assistance
with their attire ( e.g. buttons, ties, shirts ) if they are physically
unable to adjust it themselves and when another adult is
present as a witness,

3.3 There must be clear social boundaries between adults who serve
the Church and minors or vulnerable adults for whom they have
professional or volunteer responsibility.

34 The Rule of Two: Personnel must be aware of their own
vulnerability to accusation when working alone with minors and
vulnerable adults. The “Rule of Two” protects both Church personnel
and those they care for: Any time that an employee or volunteer is
acting as an agent of the Church in the presence of minors or
vulnerable adults, there must always be another responsible aduit
within eyesight of their interactions. At least two adults must be
present for any activity that a parish, school or diocesan institution
sponsors for minors, and the number of adults must rise with the
number of minors. The only exceptions to this rule are (1) when a
-priest hears the Sacrament of Confession and (2) during regular
diocesan school classes conducted on the grounds of a parish,

Catholic school or other diocesan institution.
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3.4.1 Meetings with ‘youth should take place in appropriate areas
of church or school property, such as an office, social hall or
youth meeting room, that Is visible to other people.

3.4.2 Meetings between Church personnel members and youths
off-site must be. for an organized group actlvity, held in a public
area, with at least one other adult present and for which parents
have given written permission,

3.4.3 When meeting one-on-one with youth, Church personnel
are to do so in a place that is visible to others, and must keep a
desk, table or at least three feet of space between themselves
and the young person.

3.4.4 Access to school sports locker rooms, theater dressing
rooms or other places where minors may be in a state of undress
is limited to coaches, athletic directors, trainers, medical person-
. nel, theater directors, designated costume supervisors and clean-
in% crew. A list must be kept of those authorized persons. Other
school staff members and parents are barred from those areas
while they are in active use. Under no circumstances is anyone
allowed to take a photo or video in areas where minors or adults

may be changing clothes.

3.5 Meetings with unchaperoned youth or vulnerable adults in pri-
vate living quarters is prohibited. -

3.6 Church personnel should limit their contact with minors to con-
tent on a group social media page/account that (1) has been ap-
proved by his/her supervisor and (2) has multiple Church personnel
as administrators and monitors. No private communication should
occur through social media.

3.6.1 Correspondence should be directed to a youth's parents/
guardian. |tis not appropriate to engage youth via phone, text or
social media. :

3.6.2 Any group e-malls to minors should be (1) exclusively work-
related and (2) sent via "blind copy”, so that e-mail addresses are
not distributed among the group without permission.

3.7 Church’ personnel are to abstain from (a) the use of alcohol
when working with youth or vulnerable adults, and (b) the posses-
sion or use of illegal drugs at all times,

3.8 The possession or use of firearms when working with minors or
vulnerable adults is prohibited except in the case of a federal, state
or local law enforcement officer in .%ood standing who is legally car- -
rying a weapon related to his/her job. '

3.9 Church personnel are not to share private, overnight accommo-
dations with individual young people. This includes, but is not lim-
ited to, accommodations in any Church owned facility, private resi-
dence, hotel room, or any other place where there is no other adult
supervision present,
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3.10 In rare, emergency situations, when accommodation is
necessary for the health and wellbeing of the youth, Church
personnel are to take extraordinary care to protect all parties from
the appearance of impropriety and from all risk of harm. A team
approach to managing emergency situations is to be used,

4. Sexual Conduct

Church personnel are not to exploit the trust placed in them by
the faith community for sexual gain or intimacy.

4.1 Church personnel who are committed to a celibate lifestyle are
called to be an example of celibate chastity in all relationships at all

times.

4.2 Church personnel who provide pastoral counseling or spiritual
direction services are to avoid developing inappropriately intimate
relationships with minors, other Church personnel, or parishioners.
Church personnel are to behave in a professional manner at all
times.

4.3 Church personnel should not seek emotional support from
parishioners, subordinate employees, or persons to whom they give
spiritual guidance; instead, they should turn to other networks
within the diocese.

4.4 No Church personnel may exploit another person for sexual
purposes. This also includes the viewing of pornography.

4.5 Viewing or possessing child pornography is a crime under
federal law; allegations regarding this type of behavior will be
reported immediately to the proper civil authorities and to the
appropriate person in charge (i.e,, pastor, principal or supervisor).

4.6 Allegations of sexual abuse involving a minor are to be taken
seriously and reported first to the proper civil authorities (ChildLine:

1-800-932-0313 or www.compass.stat.pa.us/cwis) and then to the

appropriate person in charge (i.e., pastor, principal or supervisor).

4.7 Allegations of sexual misconduct (i.e., sexual abuse, sexual
exploitation or sexual harassment) involving adults are to be taken
seriously and are to be reported to the appropriate person in charge
(i.e., pastor, principal or supervisor), who may also report the
allegation to the proper civil authority.

4,8 Church personnel are expected to know the obligations of the
Child Protective Services Law and the reporting requirements that
are mandated by it. Additionally, the policies of the Diocese
regarding sexual misconduct and sexual abuse are to be obeyed, to
protect the rights of all involved.

4.9 Church personnel are to review and know the contents of the
child abuse regulations and reporting requirements for the state of
Pennsylvania and are to follow those mandates. (Reference reporting
of Child Protective Services Law of Pennsylvania)
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5. Harassment

Church personnel are not to engage in physical, psychological,
written, or verbal harassment of staff, volunteers, or
parishioners and are not to tolerate such harassment by other

Church staff or volunteers.

5.1 Church personnel are to maintain a professional work
environment that is free from physical, psychological, written,
electronic, or verbal intimidation or harassment.

5.2 Harassment encompasses a broad range of physical, written, or
verbal behavior, including, without limitation, the following:
* Physical or mental abuse;
+ Racial insults;
» Derogatory ethnic slurs;
» Unwelcome sexual advances or touching;
« Sexual comments or sexual jokes; :
» Requests for sexual favors used as a condition of employment,
or to affect other personnel decisions, such as promotion or
compensation;
* Display of offensive materials.
+ Defamatory gossip or otherwise maligning an individual to
other employees, except for formally.reporting a serious concern
to a supervisor or to civil authorities.
» Inappropriate social media postings.

5.3 Harassment can be a single severe incident or a persistent
pattern of behavior where the purpose or the effect is to create a
hostile, offensive, or intimidating work environment.

5.4 Allegations of harassment are to be taken seriously and
reported immediately to the appropriate Church authority such as
the pastor, principal, catechetical administrator, or the Vicar for
Clergy, Vicar for Canonical Services, or the Superintendent of

Catholic Schools.
Diocesan policies are to be followed to protect the rights of all
involved. :

6. Records and Information

Confidentiality is to be maintained in creating, storing,
accessing, transferring, and disposing of Church records.

6.1 Sacramental records are to be regarded as confidential. When
compiling and publishing statistical information from these records,
great care is to be taken to preserve the anonymity of individuals.

6.2 Access to sacramental records is restricted for 100 years from
the date of the creation of the record. After 100 years, access to the
information in the sacramental record (but not the record itself) can

only be provided in accord with diocesan policy.
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6.2.1 Information regarding adoption and legitimacy remains
confidential, regardless of age.

6.2.2 Only Church personnel who are authorized to access the
records and supervise their use are to handle requests for more

recent records.

6.3 Parish financial records are confidential. The financial
information is made available to the Parish Finance Council and, in
summary form, to the Parish on a yearly basis. The Diocesan
Financial Policies are to be observed. Contact the Diocesan Office
for Civil Legal Services upon recelpt of any request for release of
financial records.

6.4 Individual contribution records are to be regarded as private and
to be maintained in strictest confidehce.

7. Conflicts of Interest

Church personnel are to avoid situations that might present a
conflict of interest. Even the appearance of a conflict of interest
can call integrity and professional conduct into question.

7.1 Church personnel are to disclose to the appropriate Church
authority (such as one’s immediate supervisor) all relevant factors
that potentially could create a conflict of interest.

7.2 Church personnel are to inform all parties when a real or
potential conflict of interest arises. Resolution of the issues is to

protect the person receiving minlstry services.

7.2.1 No Church personnel is to take advantage of anyone to whom
they are providing services in order to further their personal,
political, or business interests,

7.2.2 Church personnel are not to provide counseling services to
anyone with whom they have a business, professional, or social
relationship. When this is unavoidable, the client is to be protected.
The counselor is to establish and maintain clear, appropriate

boundaries.

7.2.3 When providing pastoral counseling or spiritual direction to
two or more people who have a pre-existing personal or business

relationship, Church personnel are to:
» Clarify with all parties the nature of each relationship,
* Anticipate any conflict of interest,
* Take appropriate actions to eliminate the conflict, and
» Obtain from all parties written consent to continue services.

7.3 Conflicts of interest may also arise when Church personnel’s
independent judgment is impaired by:

* Prior dealings,

* Becoming personally involved, or

» Becoming an advocate for one (person) against another.

8
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In these circumstances, Church personnel are to advise the parties
that he or she can no longer provide services and refer them to
another competent individual qualified to provide assistance.

8. Reporting Misconduct

Church personnel have a duty to report their own ethical or
professional misconduct and the misconduct of others.

8.1 Church personnel are to hold each other accountable for
maintaining the highest ethical and professional standards. When
there is an indication of illegal actions by Church personnel,
Church personnel are to notify the proper civil authorities
immediately and the Diocesan Office for Civil Legal Services.

8.2 When an uncertainty exists about whether a situation or course
of conduct violates this Code of Pastoral Conduct or other religious,
moral, or ethical principles, Church personnel are to consult with
the appropriate Church authority (such as one’s immediate
supervisor).

8.3 When it appears that the conduct of Church personnel is in
violation of this Code of Pastoral Conduct or other religious, moral,
or ethical principles, such conduct shall be reported to the
appropriate Church authority, such as one’s Immediate supervisor.
If the immediate supervisor has no direct superior at that location, it
shall be reported to the Diocesan Legal Office.

8.4 Allegations of sexual abuse involving a minor, even if uncertain,
are to be taken seriously and reported first to the proper civil
authorities (Childline: 1-800-932-0313 or www.compass.stat.pa.us/
cwis) and then to the appropriate person in charge (i.e,, pastor,
principal or supervisor).

8.5 The obligation of Church personnel to report client misconduct
is subject to the duty of confidentiality. However, any agreement or
duty to maintain confidentiality is to yield to the need to report
misconduct that threatens the safety, health, or well-being of any of
the persons involved except as provided for in Section 2.5.

9. Administration

In the recognition of the dignity of the human person,
employers and supervisors are to treat Church personnel with
justice, dignity and respect in the day-to-day administrative
operations of their ministries.

9.1 Personnel and other administrative decisions made by Church
personnel are to meet civil and canon law obligations and also
reflect Catholic social teachings and this Code of Pastoral Conduct,

9.2 Church personnel are not to use their position to exercise
unreasonable or inappropriate power and authority.
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10. Church Personnel Well-Being

Church personnel have a duty to be responsible for their own
spiritual, physical, mental and emotional health.

10.1 Church personnel are to be aware of warning signs that
indicate potential problems with their own spiritual, physical,
mental, and/or emotional health.

10.2 Church personnel are to seek help immediately whenever they
notice behavioral or emotional warning signs in their own
professional and/or personal lives. ‘

10.3 Catholic Church personnel are to address their own spiritual
needs by regular participation in the sacramental life of the Church
through frequent reception of the Eucharist and the sacrament of
Confession or Reconciliation. They also should participate in -
activities of spiritual development such as times of recollection and
retreat, spiritual direction, and the like.

APPENDIX
Procedural Guidelines for Violation
of the Code of Pastoral Conduct

A. When the immediate supervisor of a Church personnel employee
or volunteer receives information that an employee or volunteer's
conduct constitutes an alleged violation of the Code of Pastoral
Conduct, the immediate supervisor must immediately inform the
proper ecclesiastical authority (for example, in a parish this would
be the pastor). Any alleged or suspected child abuse must be
immediately reported to ChildLine (1-800-932-0313 or

www.compass.state.pa.us/cwis) and then to the Office of the

Diocesan Assistance Coordinator.

B. If the pastor commits an alleged violation of the Code of Pastoral
Conduct, is complicit in it, or is involved in any way, the matter will
be handled by the Vicar for Clergy in accord with the universal law
of the Church and the policies of the Diocese of Pittsburgh.

C. Upon receipt of information regarding a violation of the Code of
Pastoral Conduct, the proper ecclesiastical authority will consult
with the Diocesan Legal Office, which will then coordinate the
appropriate response and investigation.

D. If the person harmed by the alleged violation or the person
accused believes that the procedures followed or the facts gathered
in the investigation, which resulted in a determination, were faulty
or incomplete, he or she may appeal the determination by utilizing
the due process procedures of the Diocese of Pittsburgh, which are
administered by the Office for Administrative Procedures.
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CATHOLIC DIOCESE OF PITTSBURGH -
Acknowledgement of Receipt of the Code of Pastoral Conduct

In accord with my role as Church personnel, and in witness to the
Gospel of Jesus Christ, | will conduct myself with integrity, acting in a
manner that is consistent with the discipline and teachings of the
Catholic Church. I will guide my behavior by civil and canon law, by the
policies of the Diocese of Pittsburgh and by the Code of Pastoral

Conduct by...

1. Respecting the rights of each person and advancing his or her
welfare during the course of counseling, advising or spiritual

direction.
2. Holding in the strictest confidence information disclosed during

the course of counseling, advising or spiritual direction,

3. Maintaining an open and trustworthy relationship when working

with [z/outh, free from inappropriate behavior that would put them

at risk. '

4, Honoring the trust placed in Church personnel by not exploiting

others for sexual gain or intimacy.

5. Providing a professional work environment that is free from
hysical, psychological, written or verbal intimidation or
arassment.

6. Maintaining confidentiality in creating, storing, accessing,

transferring and disposing of Church records.

7. Avoiding situations that might present a conflict of interest.

8. Reporting to proper authorities my own ethical or professional

misconduct and the misconduct of others.

9. Treating Church personnel justly in the day-to-day operations of

work and ministry. _

10. Being responsible for my own spiritual, physical, mental, and

emotional health. '

I HAVE CAREFULLY READ, UNDERSTAND, AND HEREBY COMMIT
TO CONDUCTING MYSELF AS A PRIEST, PARISH ADMINISTRATOR,
DEACON, SEMINARIAN, CHURCH EMPLOYEE OR VOLUNTEER IN
ACCORD WITH THE DIOCESAN CODE OF PASTORAL CONDUCT.

(Name) (Parish, School, Office or Program)

(Position) (Date) .

RETURN ONE SIGNED ORIGINAL

SRR T - N
OANID K EERD
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CATHOLIC DIOCESE OF PITTSBURGH
Acknowledgement of Receipt of the Code of Pastoral Conduct

In accord with my role as Church personnel, and in witness to the
Gospel of Jesus Christ, | will conduct myself with integrity, acting in a
manner that is consistent with the discipline and teachings of the
Catholic Church. | will guide my behavior by civil and canon law, by the
policies of the Diocese of Pittsburgh and by the Code of Pastoral

Conduct by...

1. Respecting the rights of each person and advancing his or her
welfare during the course of counseling, advising or spiritual

direction.
2. Holding in the strictest confidence information disclosed during

the course of counseling, advising or spiritual direction.

3. Maintaining an open and trustworthy relationship when working

with l;(/outh, free from inappropriate behavior that would put them

at risk.

4, Honoring the trust placed in Church personnel by not exploiting

others for sexual gain or Intimacy.

5. Providing a professional work environment that is free from
hysical, psychological, written or verbal intimidation or
arassment.

6. Maintaining confidentiality in creating, storing, accessing,

transferring and disposing of Church records.

7. Avoiding situations that might present a conflict of interest.

8. Reporting to proper authorities my own ethical or professional

misconduct and the misconduct of others.

9. Treating Church personnel justly in the day-to-day operations of

work and ministry.

10. Being responsible for my own spiritual, physical, mental, and

emotional health.

I HAVE CAREFULLY READ, UNDERSTAND, AND HEREBY COMMIT -
TO CONDUCTING MYSELF AS A PRIEST, PARISH ADMINISTRATOR,
DEACON, SEMINARIAN, CHURCH EMPLOYEE OR VOLUNTEER IN
ACCORD WITH THE DIOCESAN CODE OF PASTORAL CONDUCT.

(Name) (Parish, School, Office or Program)

(Position) (Date)
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Clergy Sexual Misconduct

The teaching of the Church, particularly her moral teachings rooted - -
in Scripture and Tradition, serve as the basis for this policy. This
teaching recognizes the dignity of every human person.

Because of our desire to protect the rights and dignlity of every
person in the Diocese of Pittsburgh entrusted to the care of a priest,
most especially the safety and wellbeing of children, the
following procedure will be followed whenever an allegation of
clergy sexual misconduct is reported to the Dijocese.

This policy Is intended to complement and at the same time be in
compliance with both the Code of Canon Law, the Motu Proprio
Normae de Gravioribus Delictls Congregationi Pro Doctrina Fidei
Reservatis and Sacramentorum sanctitatis tutela from the
Congregation for the Doctrine of the Faith. It is also in conformity
with the Charter for the Protection of Children and Young People and
the Essential Norms for Diocesan/ Eparchial Policies Dealing with
Allegations of Sexual Abuse of Minors by Priests, Deacons or Other
Church Personnel established by the United States Conference of

Catholic Bishops:
The following principles guide the policy and its application:

s Children come first. The safety of anyone entrusted to the care
of a priest, especially children, is the first priority in any pastoral

assignment.

e Concern for the victims. We are always concerned about victims
who have suffered abuse and their families. The Diocese offers
pastoral and spiritual support to victims and their families’ as

well as psychological counseling.

» All allegations reported. All allegations of sexual abuse of
minors are turned over to the proper civil authorities.

o Suitability for parochial ministry. No cleric against whom there
is an admitted or established allegation of sexual misconduct
with a minor may serve in any ministry, It Is the role of the
Church alone to determine the suitability of a cleric for ministry.

This policy will be reviewed every two years to ensure its
effectiveness, :

In an attempt to review the serious matter of clergy sexual
misconduct and how the Church addresses it, this diocesan policy Is
presented under two aspects: 1) The Pastoral Response and 2) The
Administrative Process.
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I. The Pastoral Response

The Policy on Clergy. Sexual Misconduct of the Diocese of Pitisburgh is . .
concerned with allegations that a cleric (a priest or a deacon) has
engatged in either sexual misconduct with a minor' , a vulnerable
adult?, or nonconsensual sexual misconduct with an adult®,

Allegations of consensual sexual misconduct by clergy will be
addressed by the Vicar for Clergy. Recommendations for
appro%ria;\jte spiritual and/or psychological assistance will be made
as needed,

The goal of the Diocese in this policy is to respond to allegations in a
way that is pastorally and canonically effective in application. The
Erompt’ response of the Diocese to complaints of sexual misconduct

y clergy will include among other steps:

A, An examination by the Vicar for Clergy and the Diocesan
Assistance Coordinator of the content of the aliegation in
order to begin the determination of its credibility as
regarding the suitability of the cleric for any ministry (cf.
Administrative Process);

B. All allegations of sexual misconduct against minors will be
turned over to proper civil authorities; in addition, the
diocese encourages and supports the complainants to
report the matter in question to the proper civil authorities;

C. Designated diocesan officials - usually the Vicar for Clergy
and the Diocesan Assistance Coordinator — will interview the
person who made the allegation, and/or the alleged victim
and where appropriate, that person’s parents, as well as the
cleric against whom the allegation was made;

D. In addition to turning the allegation over to proper civil
authorities, actions which may also be taken as a result of
these interviews may include: (l) immediate removal of the
cleric from his diocesan assignment; (2) a complete medical
and psychological assessment; and/ or (3) ongoing
treatment; (4) and an assessment of the allegation and
fitness for ministry by the Clergy Task Force and the
Independent Review Board; '

E. Allegations cannot be received in confidence given the
obligation and/or need to report this information to proper
civil authorities;

F. Assistance to the complainant and his or her family by
offering pastoral and spiritual support and psychological
counseling as needed; '

G. Recognition of the civil and canonical rights of all involved;
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H. Assistance to parishes .or communities affected by the
allegations through the help of a Pastoral Support Team,
¥1Vh|iCh will provide appropriate spiritual and psychological

elp;

I.  Availability of the Diocesan Assistance Coordinator to assure
that appropriate assistance continues to be made available
by the Diocese.

Fooitnotes

1Sexual misconduct with a minor (an Individual under the age of 18) includes sexual
molestation or sexual exploltation of a minor, viewing of child pornography, and
other behavior by which an adult uses a minor as an object of sexual gratification.

In Church law, the transgresslons in question relate to obligations arising from divine
commands regarding human sexual interaction as conveyed to us by the sixth
commandment of the Decalogue. Thus, the norm to be considered In assessing an
alle§atlon of sexual abuse of a minor is whether conduct or Interaction with a minor
qualifies as an external, objectively grave violation of the sixth commandment
(USCCB, Canonical Delicts Involving Sexual Misconduct and Dismissal from the Clerical
State, 1995, p.6). A canonical offense against the sixth commandment of the
Decalogue (CIC, c. 1395:82; CCEQ §1) need not be a complete act of intercourse. Nor,
to be ob{ectively grave, does an act need to involve force, physical contact, or a
discernible harmful outcome, Moreover, “imputability [moral responsibllity] for a
canonical offense is presumed upon external violations...unless it is otherwise
apparent” (CIC, c. 1321 83; CCEO, ¢. 1414 82); cf. CIC, canons 1322-27, and CCEO,

canons 1413, 1415, and 1416.

2p person 18 years or-older whose abllity to perform the normal activities of dally
living or to provide for his or her own care or protection Is impaired due to mental,
emotional, physical, development disability, brain damage or the infirmitles of aging.

3In addition to rape, “non-consensual sexual misconduct” also Includes any breach of

professional trust which has as Its Intent sexual contact, This would include sexual

activity with a parish employee or an individual with whom the cleric is providing
_ spiritual direction, counseling or ministry.

II. The Administrative Process

Phase One

if an allegation is lodged against a cleric regarding sexual
misconduct with a minor or non-consensual sexual misconduct with
an adult, the Vicar for Clergy and the Diocesan Assistance
Coordinator must be notified immediately, an investigation is
initiated, and the following steps will be taken. It should be noted
that the steps presented in this policy should not be construed as a
presumption of guilt of the accused cleric,

A. Those making the allegation will be interviewed by the
designated diocesan officials, normally the Vicar for Clergy
and the Diocesan Assistance Coordinator. Both the
substance and the source of the allegation must be shared
with the cleric against whom the complaint is lodged.
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No allegation can be received in confidence given the
obligation and/or need to report this Information to the
proper civil authorities. If the allegation appears to have
merit, the canonical administrative process begins when the
allegation is confirmed in writing,

B. The dleric must be apprised of the allegation during a
separate interview conducted by the appropriate diocesan
officials, normally the Vicar for Clergy and the Diocesah
Assistance Coordinator. The cleric must be informed before
he respondsto the allegation that he has a right to canonical
counsel, if he chooses. He will be assisted in identifying such
counsel, if necessary. -

C. Ifthe cleric against whom an allegation is made is a member
of a religious community on assighment or in residence
within the Diocese, the Vicar for Clergy and the Diocesan
Assistance Coordinator will review the allegations made and
the diocesan process with his religious superior, Cases of
this nature are within the jurisdiction of the religious
community of which the accused is a member.,

D. As a matter of policy, all allegatlons of clergy sexual
misconduct with a minor, no matter how long ago the
alleged misconduct occurred, are reported to the proper
civil authorities.

Phase Two

After interviewing both the complainant and the accused cleric, the
designated diocesan officials, normally the Vicar for Clergy and the
Diocesan Assistance Coordinator, must determine action to be
taken based on the credibility of the allegation.

A. First Scenatio

If, after careful review of all available information, including
the results of the civil investigation, the allegation is judged
to be without merit; the matter will not be pursued further
and the parties will be informed of this decision,
Appropriate steps will be taken to affirm the cleric In his
ministry and to repair any damage to his reputation.

B. Second Scenario

When the preliminary investigation of an allegation against
a cleric is doubtful or there is a semblance of truth, the
cleric is immediately removed .from his diocesan
assignment and placed on an administrative leave of
absence.

309



The allegation is referred to the Clergy Task Force and
the Independent Review Board to assess the allegation
and the cleric's fitness for ministry.

Limitations are placed on the ministry of the cleric such
as, but not limited to, the following: prohibition from
performing any public celebration of sacraments or
sacramentals; prohibition from wearing clerical attire;
prohibltion concerning living in a certain place or
territory; and revocation of diocesan faculties.

The dleric is urged to undergo, as soon as possible, a
complete medical and psychological assessment at a
facility selected by the Diocese. Likewise, the cleric is to
grant permission that the results of this assessment be
shared by the treatment facility with the appropriate
diocesan authorities. '

Those making the allegation will be provided an
appropriate update on the process.

If either the Clergy Task Force or the Independent
Review Board reviews the allegation and recommends
to the Diocesan Bishop that the cleric should not be
returned to ministry and the bishop accepts the
recommendation, one of the following will occur: 1) The
cleric may be offered the opportunity to withdraw from
priestly ministry; 2) The cleric may seek a dispensation
from the obligations arising from the priesthood; or 3)
The diocese will initiate a canonical process.

When the accusation has proved to be unfounded,

every steﬁ possible will be taken to restore the good
name of the cleric, and he will be returned to ministry.

. Third Scenario

Where sexual abuse by a cleric is admitted or Is established
after an appropriate investigation in accord with canon law,
the following will pertain:

1.

The offending cleric will be permanently removed from
ministry and the appropriate canonical process will be
applied.

An offending cleric will be offered professional
assistance for his own healing and well-being, as well as
for the purpose of prevention.

In every case, the processes provided for in canon law
must be observed, and the various provisions of canon

- law must be considered (cf. Cdnonical Delicts Involving
Sexual Misconduct and Dismissal from the Clerical State,

1995; cf. Letter from the Congregation for the Doctrine
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of the Faith, May 18, 2001), These provisions may
include a request by the cleric for dispensation frem'the
obligation of holy orders and the loss of the clerical
state, or a request by the bishop for dismissal from the
clerical state even without the consent of the cleric.

4, For the sake of due process, the accused is to be-
encouraged to retain the assistance of civil and
canonical counsel. When necessary, the diocese will
supply canonical counsel-to a cleric.

5. The cleric will be offered assistance for career retraining.

6. If the penalty of dismissal from the clerical state has not
been applied (e.g., for reasons of advanced age or
infirmity), the offender is to lead a life of prayer and
penance. He will not be permitted to celebrate Mass
publicly, to wear clerical garb, or to present himself
publicly as a priest, '

TII. The Independent Review Board Norms/ Procedures

Article I — Statement of Jurisdiction

1.

Coverage - These procedures are established solely for the
purpose of presenting to the Diocesan Bishop a
recommendation as to a particular course of action to be
taken when a doubt remains regarding credibility of an
allegation involving sexual misconduct or when the
suitability to hold ecclesiastical office or any other
ministerial assighment has been questioned due to
circumstances beyond those defined In the universal law of
the Church. In addition this Board will assist the Diocesan
Bishop- in a regular review of diocesan policies and
procedures for dealing with sexual abuse of minors,

Limitation of Action - An assessment under these
procedures shall be convened only by the Diocesan Bishop
or by one specifically delegated by him to act on his behalf.

Exclusion - These procedures are not applicable to
doctrinal matters of faith and morals, the validity of sacred
orders or canonical imposition of penalties by judicial or
administrative procedures.

Article II — Powers and Duties

1.

2,

The Vicar for Canonical Services shall be responsible for the
implementation and application of these procedures.

It shall be the duty of the Vicar for Canonical Services to:

- 6
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a. Effectthe proper operation of these procedures;

b. Process the request through the established
procedures; '

¢. Maintain accurate records;

d. Transmit said records together with the
recommendation of the Independent Review Board to
the Vicar for Clergy following conclusion of the action.

A roster of people qualified to serve on the Independent
Review Board shall consist of laity not employed by the
Diocese, as well as pastors and religious, appointed by the
Diocesan Bishop. The list shall include persons who are
learned in civil law or the human sciences and who meet
any other. qualifications which the Diocesan Bishop may
establish. They shall be appointed for a five (5) year term
that is renewable,

Five (5) members of the Independent Review Board,
including at least one pastor, and at least one person who
has expertise in the treatment of sexual abuse of minors
shall be selected for each case by the Vicar for Canonical
Services of these procedures.

Article IIT - Process of Assessment

1.

The designated Independent Review Board shall hold
hearings upon any case referred to it by the Vicar for
Canonical Services, with the Initial hearing being scheduled
not more than fifteen (15) calendar days after such referral
unless extended by the Vicar for Canonical Services. The
Board is convened by the Vicar for Canonical Services with
the approval of the Diocesan Bishop.

The Vicar for Canonical Services shall set a time, date and
Plac’e for each hearing and notify the parties, in writing, not
ess than ten (10) calendar days prior to such hearings.

Prior to establishing a time, date and place for the initial
hearing by the Vicar for Canonical Services, the Vicar for
Clergy or his delegate shall submit to the Vicar for Canonical
Services all documentation and information which has been
previously gathered concerning the allegation and shall
determine the willingness of the person making it to
participate in these procedures.

All testimony shall be taken under oath or affirmation. The
Board may take testimony of the parties and witnesses by
deposition, affidavits or otherwise when it is deemed

necessary.
The Independent Review Board shall make its

7
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V.

recommendation on the evidence presented. All testimony
shall be taken In the presence of the entire Board, The
parties may offer any evidence as they desire, subject to a
decision by the Board as to its relevancy and materiality.

6. Upon completion of the process, the Independent Review
Board shall submit, in writing, its findings and
recommendations to the Vicar for Clergy through the Vicar
for Canonical Services of these procedures. The
recommendations are then shared in full with the Diocesan
Bishop.

7. The recommendation of the Independent Review Board
shall be handed down no later than ten calendar days from
the date of the closing of the process.

Canonical Penal Procedures

Introductioh

The canonical penal process establishes the fundamental
procedures by which truth and justice is served within the
eccleslal community. The penal process Is divided into two
phases: '

1. The Prior Investigation; (c. 1717-1719)
2. The Development of the Process. (c.1720-1728)

These two l;:hasefs form the administrative and judicial process
by which the Code of Canon Law safeguards the rights of the
complainant and the cleric, repairs scandal and restores justice.
In addition, the penal process is governed by the Normae de
Gravioribus Delictis Congregationi Pro Doctrina Fidei Reservatis,
and Sacramentorum sanctitatis tutela.

Prior Investigation

The prior investigation phase has two distinct components. The

first component is the investigation by the Diocesan Bishop or
his delegate to determine:

e The specific offense alleged to have been committed;
s The precise canonical violation;

o The evidence available; and

s The canonical statute of limitation (prescription).

As in civil law, during the investigation, the accused enjoys the
presumption of innocence, and all appropriate steps shall be
taken to protect his reputation.

8
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Development of the Process

When this first component is completed the Diocesan Bishop
proceeds to the second component and determines:

1. Whether the specific offense is a delict of the type reserved
to the Congregation for the Doctrine of the Faith, in
conformity with the Motu Proprio, Normae de Gravioribus
Delictis Congregationi Pro Doctrina Fidei Reservatis, and
Sacramentorum sanctitatis tutela.

2. Ifthe Diotesan Bishop has reasonable belief that a reserved
delict probably has been committed after the appropriate
canonical investigation, he transmits this to the
Congregation for the Doctrine of the Faith which, unless the
Congregation claims jurisdiction of the case itself, will order
the Ordinary to proceed to a conclusion, with due regard,
nevertheless, for the right of appealing against a sentence
of the first grade to the Supreme Tribunal of the
Congregation for the Doctrine of the Faith.

3. If the process is directed to be handled by the Diocesan
Bishop, on a local level, the Congregation for the Doctrine
of the Faith will forward appropriate norms governing the
handling of the case.

4. . If a case Is not reserved to the Congregation for the
Doctrine of the Faith, a determination must be made by the
Diocesan Bishop if the process Is to be administrative or
judicial.

5. If the Diocesan Bishop decides to proceed by an
administrative process, he must inform the cleric of the
evidence and offer the cleric the opportunity of self -
defense before a decision is rendered.

6. If the Diocesan Bishop decides to proceed by a judicial
process in a case that is not reserved to the Congregation
for the Doctrine of the Faith, he must do so by transmitting
the evidence collected to the Promoter of Justice who is to
present a formal petition to the Diocesan Tribunal. The
Diocesan Tribunal must act on the petition in accord with
the procedural norms established by the Code of Canon
Law and the Motu Proprio, Normae de Gravioribus Delictis
Congregationi Pro  Doctrina  Fidei  Reservatis  and
Sacramentorum sanctitatis tutela from the Congregation for

- the Doctrine of the Faith.

Ko
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Subject: Secretariat: Number: ML-I
ALLEGATIONS OF SEXUAL Ministerial Leadership Page: 1 of3
ABUSE OF MINORS BY CHURCH

PERSONNEL OTHER THAN

CLERICS

Purpose: To establish a protocol for dealing with allegations of the sexual abuse of minors
by Church personnel other than clerics.

Applicability: All non-clergy Cliurch personnel.

Definitions:

Church Personnel:
s Allpersons directly employed by the Diocese of Pittsburgh or any parish within the
Diocese; and, .

o All persons who provide any volmteer services to/for the Diocese of Pittsburgh and
to/for any parish within the Diocese.

Minor: Any person under eighteen (18) years of age.

Sexual abuse of a minor: Sexual molestation or sexual exploitation of a minor and other
behavior by which an adult uses a minor as an object of sexual gratification. Sexual abuse has
been defined by different civil authorities in various ways, and these norms do not adopt any
particular definition provided in civil law. Rather, the transgressions in question relate to
obligations arising from divine commands regarding human sexual interaction as conveyed to us
by the sixth commandment of the Decalogue Thus, the-norm to be considered in assessing an
allegation of sexual abuse of'a minor is whether conduct or interaction with a minor qualifies as
an external, objectively grave violation of the sixth commandment (USCCB, Canonical Delicts
Involving Sexual Misconduct and Dismissal from the Clerical State, 1995, p.6). A canonical
offense against the sixth commandment of the Decalogue (CIC, ¢. 1395 §2; CCEO, c. 1453 §1)
need not be a comiplete act of intercourse. Nor, to be objectively grave, does an act need to
involve force, physical contact, ot a discernable harmful outcome, Moreover; “imputability
[moral responsibility] for a canonical offense is presumed upon external violation ... unless it is
otherwise apparent” (CIC, ¢, 1321 §3; CCEO, <. 1414 §2). Cf. CIC, canons 1322-27, and CCEO,
canons 1413, 1415, and 1416. This definition is contained in the Essential Norms that were
adopted by the bishops of the United States, The notrus received the recognitio of the Apostolic
See on December 8, 2002, and became effective as particular law binding all dioceses and
epaichies of the United States on March 1, 2003.

EXHIBIT

D

Effective Date: Revision Date: Number of Revision:
June 1, 2003

Approved May 21,2003
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Subject: Secretariat; Number: ML-I
A1LEGATIONS OF SEXUAL Ministerial Leadership Page: 2 of 3
ABUSE OF MINORS BY CHURCH

PERSONNEL OTHER THAN

CLERICS

Policy and Procedure:

L1A. When an allegation of sexual abuse of a minor is made, the Church will respond both
pastorally and administratively.

LAl
LA.2,
1A4.3.

14.4.

LAS.

LA.6.

LA4.7.

The Church shall provide assistance to the minor and his/her family with the
offer of spiritual support and psychological counseling as needed.

The civil and canonical rights of all involved will be respected while the
Church seels to offer assistunce.

A pastoral support team will be put in place to provide assistance to parishes
or communities affected by the allegations.

Any allegation of sexual abuse involving a minor may be brought by the
minor, his or her parent(s) or guardian(s), or anyone else with knowledge or
a veasonable suspicion that sexiial abuse has occurred,

The Office of the Secretary for Ministerial Leadership will work with the
Office of Civil Legal Services to report promptly all allegations of the sexual
abuse of minors to the appropriate ¢ivil authorities as well as to comply with
all civil law obligations. Any mandatory reporter who receives an allegation
Jrom a minor will comply with the requirements of the Child Protective
Services Law. Even though the diocese will have informed civil authorities, all
persons communicating an allegation of the sexual abuse of a minor will also
be encouraged to tirn the allegation over to the civil authorities.

The alleged victim of sexual abuse or another individual bringing the
allegation will be interviewed by the Office of the Secretary for Ministerial
Leadership. If the Church employee or volunteer does not work in Central
Administration, then the pastor or other supervisor of the employee or
volunteer will participate in the.interview. When possible, the allegation
should be in writing and sigried by the party muaking the allegation,

The Church employee or volunteer will also be interviewed by the same
persons set forth in the preceding paragraph. At the beginning of the
interview it should be determined that the employee or volunteer is aware of
their civil and canonical vights. If the allegation is deemed to be.credible, the
employee or volunteer will be suspended tmmediately. In the case of an
employee, the temporary suspension will be with pay.

Effective Date:

June 1, 2003

Revision Date; Number of Revisions:

Approved May 21,2003
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Subject: Secretariat: Number: ML-I

ALLEGATIONS OF SEXUAL Ministerial Leadership Page: 3 of 3

ABUSE OF MINORS BY CHURCH

PERSONNEL OTHER THAN

CLERICS

14.8. After the preliminary review has been conducted, a decision will be made by
" those conducting the interviews whether the employee or volunteer is to

continije on suspension, be reinstated, or dealt with in another manner
inchuding termination of employment. '

IA49. Further action may be taken later. The circumstances in which.further action
might be taken include, but are not limited to: (n) a retraction of the
allegation; (b) an admission by the employee or volunteer; (c) the institution
of or the resolution of either criminal charges or a civil action, (d) or the
receipt of any other velevant information at any time

I14.10.  Ifatany time it is determined that the allegation is unfounded, then
appropriate steps will be taken to affirm the employee or volunteer in their
work and to repair any damage o their reputation.

Effective Date: Revision Date; Number of Revisions:
{l June 1, 2003 '

Approved May 21,2003
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Dioceses more responsive to Catholic Church sex abuse
scandals

E JASONCATO W (https://twitter.com/Jac412Cato) | Saturday, March 5, 2016, 9:00 p.m.

Decades of silence by the Roman Catholic Church regarding child sexual abuse by priests
has given way to an era of atonement, as public apologles and condemnation come from

local dioceses up to the Vatican.
But that isn't enough for some, The church needs to name priests suspected of abuse,

like those outed last week in a 147-page grand jury report about the Altoona-Johnstown
diocese, so more go to prison, said David Clohessy, national director of SNAP, the

Survivors Network of those Abused by Priests,

“More words, clearer words, sadder words — it's all words, and words protect no one.
Decisive actions protect kids,” said Clohessy, expressing a desire for local dioceses to post
online the names of priests accused of sexually abusing children. “They often are fixated
on PR, policies, panels and protocols that look terrific on paper but essentially are

worthless.
“Sincerity must be judged by actions, not words.”

Leaders of the Catholic Church in Pittsburgh and Greensburg said they are committed to
stopping sexual abuse and righting decades of wrongs.

“I would hope in every diocese we realize we can never do enough to keep this horror
from occurring,” said Pittsburgh Bishop David Zubik, who will host a special “Service of
Apology" March 21 in St. Paul Cathedral in Oakland. _ % EXHIBIT
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Dioceses more responsive to Catholic Church sex abuse-scandals:| TribLIVE
He sald the Mass is not related to the allegations of abuse in Altoona-fohnstown, which
Attorney General Kathleen Kane made public In the same week that “Spotlight,” a movie
about The Boston Globe's investigative reporting into decades of abuse there, won the
Academy Award for best film. A Somerset County priest was sentenced last week to
nhearly 17 years in prison for molesting orphans during mission trips to Central America.

All U.S. dioceses in 2002 adopted zero-tolerance policies for dealing with suspected
sexual abuse, though the Greensburg Diocese's policy dates to 1985 and Pittsburgh's to
1988.

Edward Malesic, who last year became bishop in Greensburg, said the church has to
remain watchful for cases of abuse and clerical perpetrators.

"This has been a terrible issue for the church for many years,” Malesic said. “It's extremely
important that the church be vigilant and make sure children are safe.”

That iricludes conducting background checks on everyone who works for or volunteers
with the diocese and reporting every case of suspected child abuse to authoritles, he said.

"l can’t change the past, and | can't change what happened in Altoona-Johnstown,”
Malesic said. “But | can be strong here in Greensburg.”

Messages left with the Altoona-johnstown Catholic Diocese were not returned. In a
statement, Bishop Mark Bartchak noted the diocese cooperated with authorities and is
reviewing the-grand jury's report, which ended an investigation that lasted nearly two
years. v

“| deeply regret any harm that has come to children, and | urge the faithful to join me in
praying for all victims of abuse,” said Bartchak, who committed to posting on the
diocese's website the names and current status of every priest in the diocese accused of
abuse.

Philadelphia is the bnly other diocese in Pennsylvania to have posted such a list,
according to bishop-accountability.org (hitp://bishop-accountability.org). The website lists
42 cases of abuse involving priests from the Plttsburgh diocese and six from Greensburg.

The Natlonal Catholic Reporter revealed last year that U.S. Catholic churches had paid
nearly $4 billion to settle decades of lawsuits. In 2014, the Vatican reported that during
the previous decade it defrocked about 850 priests who raped or molested children and

sanctioned 2,500 worldwide.
Officials with the Vatican and U.S. Conference of Catholic Bishops in Washington, D.C.,
could not be reached.

Kane announced Tuesday that the grand jury found that at least 50 priests in Altoona-
lohnstown abused hundreds of children at orphanages, foster homes, campsites,
confessionals and the cathedral in Altoona from the 1940s to 1980s.

No criminal charges will be filed because the statute of limitations on such crimes has
expired, suspected priests have died, and some victims are reluctant to testify, Kane said.
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Dioceses more responsive to Catholic Church sex abuse scandals | TribLIVE

On Wednesday, U.S. District Judge Kim R. Gibson of johnstown sentenced the Rev. joseph

- D. Maurlzio Jr., 70, of Central City to prison for engaging or attempting to engage in illicit

sexual conduct in foreign places; possession of child pornography; and money
laundering.

Prosecutors, who sought 27 years' imprisonment, said the priest traveled to an
orphanage in Honduras between 1999 and 2009 and promised cash and candy to boys
who allowed him to watch them shower or have sexual contact with them.

Maurizlo plans to appeal, his attorney said.

Zubik said he scheduled his apology Mass before the grand jury report and sente.r;cing of
Maurizio. It will be the second such Mass he has hosted in Pittsburgh, the other being in
2009. He first hosted a "Service of Apology” in 2006 while bishop in Green Bay, Wis.

The services address several ways people could have been victimized by the church,
including sexual abuse. An apology from the church Is healing for some but pulls-off a

scab for others, Zubik said.

“But forgiveness is that way. Saying you're ,sbrry does that,” he said. "It highlights that
even though the church is divine, we are all certainly human.”

Pope Francis apologized to five victims of sexual abuse — both those abused by clergy
and by others, such as family members — during his visit to Philadelphia in September,

His predecessor, Pope Benedict XVI, publicly apologized for clergy sex abuse in 2008 and
2010. Pope John Paul Il in 2000 said a special Mass in Rome to ask God's forgiveness for
the sins of Catholics — though he did not specifically mention sexual abuse by priests.

Zubik said John Paul's public atonement inspired him to conduct similar services later.
The one this month is in response to the church's Jubilee Year of Mercy, he said.

“It's a moment of grace,” Zubik said.
Clohessy called apologies discouraging rather than hopeful signs of real change.

“This is just more shrewd PR," he said. “You apologize after a threatening harm is over.
Church officials know full well this crisis is a continuing crisis.”

Jason Cato is a Tribune-Review staff writer. Reach him at 412-320-7936 or

jcato@tribweb.com (mailto;jcato@tribweb.com).

Copyright © 2018 — Trib Total Media, LLC (http://tribtotalmedia.com/) (TribLIVE.com)
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Diocese revises policy for priest misconduct cases
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Diocese revises its policy
on misconduct by priests
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No cure for abusers

Medical director explams
pedophilia and treatment
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Wednesday, April 17, 2002
ZAPPALA, WUERL DEFINE POLICIES, ROLES IN ABUSE CASES

Section:; LOCAL
Edition: SOONER

Page: A<5
Source: BY ANN RODGERS-MELNICK, POST-GAZETTE STAFF WRITER

Allegheny County District Attorney Stephen A. Zappala Ji. met yesterday with Bishop Donald Wuer! of
the Catholic Diocese of Plttsburgh to discuss how each of them handles allegations of child molestation.
According to Zappala's office, they did not discuss allegations-against any specific priest.
"It was the district attorney and the bishop discussing what thelr roles are in a situation such asthis,"

sald Mike Manko, Zappala's spokesman.
Zappala called the hour-long mieeting "positive and productive” and Wuerl called it "open and

candid.” -

Wuerl announced last month that he had removed from ministry "several" priests against whom there
had been allegations that sounded credible but could not be substantiated.

Wuerl said at the time that he was raising the bar of protection to errin favor of children. Previously,
ifan allegation came down to the word of one accuser against a priest with a clean history, the priest
could remain.in ministry,

Wuerl would not release the priests' names or say how many there were because he said they might
be innocent. Those cases were not discussed yesterday, Manko said.

"The Diocese of Pittshurgh has always collaborated with my office when necessary and part of today's
conversation focused on the mechanisms that my office has in place" to handle allegations, including
molestation of mihors, Zappala said after the meeting.

"I am confident that if a situation arises that would require involvement on the part of my office, the
diocése will communicate that Information to me. | assured the bishop that, depending upon the nature
of the referral, a person being presented as a victim will be treated with sensitivity and their information
will be handled in complete confidence.”

They discussed the fears of some victims who are now adults, and of some parents of young victims,
that they will be harshly interrogated or exposed to media scrutiny if they go to the authorities. Zappala

stopped short of urging Wuerl to go to the police over the objections of adultaccusers, Manko said.

Diocesan policy s to automatically report all complaints brought by a minor, sald the Rev. Ronald
Lengwin; spokesman for the diocese. Adult accusers are encouraged to go to the authorities, and the
diocese reserves the right to go to the:authorities over the objections of the accuser, but the dlocese

may choose to honor an adult accuser's request for privacy, he said.
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Zappala "wanted to make sure the bishop knew how the office functions with respect to these types
of circumstances. | think there is mutual concern about how victims in these circumstances are treated.
That is a good deal of what the exchange was about today," Manko said,

Wuerl said that both men agreed that "there is a mechanism in place which enables the Diocese of
Pittsburgh to bring an allegation of-clérgy'sexual misconduct to the district attorney's office with full
confidence that anyone making such an allegation will be treated with sensitivity."

Under Pennsylvania law, clergy must notify authorities if they have reasonable cause o suspect that a
minor who they encounter in their professional capacity is being abused, There is an exception for
“confidential communications made to an ordained member of the clergy," but Lengwin said he
understood that to apply primarily to sacramental confession.

Complalnts of victims who are now adults, or reports of adults that a minor may be being abused, are

not required to be reported.

Friday, April 26,2002 ,

DIOCESE EXPANDS MEETINGS WITH DISTRICT ATTORNEYS

Source: BY STEVE LEVIN, POST-GAZETTE STAFF WRITER

Attorneys for the Pittsburgh Catholic Diocese have met with district attorneys in half of the six
southwestern Pennsylvania counties that make up the diocese to discuss how allegations of child sexual
abuse by priests should be handled In the future.

Diocesan representatives met yesterday with Butler and Law-rence counties’ DAs.

Bishop Donald Wuer! met earlier this month with Allegheny County District Attorney Stephen A, Zappala
Jr. '

"It is our intention to meet with other district attorneys because we found meeting with District
Attorney Stephen Zappala to be beneficial," said the Rev. Ron Lengwin, spokesman for the diocese.

Among the Issues discussed by Wuerl and Zappala at their April 16 meeting were the sensitive
treatment of victims, and the policles of the diocese and the district. attorney’s office in cases involving
sexual abuse; .

The two met after Wuerl's announcement in March that he had removed from ministry "several’
priests against whom there had been credible, but unsubstantiated, allegations of abuse. Wuer! has not
named the priests or said how many there were.

U.S. Attorney Mary Beth Buch-anan said yesterday she would be willing to host a meeting of the

district attorneys and the diocese.
Lengwin said the diocese still plans to meet with district attorneys in Beaver, Greene and Washington

counties.
Under Pennsylvanla law, clergy must notify authorities if they have reasonable cause to suspect that a
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minorwho they encounter in their professional capacity is being abused. Complaints of victims who are
now adults; or reports from aduits that-a minor may be being abused, are not required to be reported,

The church's role in mandatory reporting of child abuse will be discussed this weekend at the meeting
of the executive board of the Pennsylvania District Attorneys Association.
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“For whatever way any member of the church
has hurt, offended, dismissed or ignored any
one of you, | beg you — the church begs you

— for forgiveness.”

— Bishop David A. Zubik

Bishop Zubik leads

service of apology

Sins by clergy, others in church addressed

By Amy McConnell
Schaarsmith
Pittsburgh Post-Gazette

In an emotional “service
of apology,” Bishop David A.
Zubik-apologized 1ast night for
sins including sexual abuse by
clergy and other representa-
tives of the Catholic Church in
Pittsburgh, and hegged for his
pavishioners’ forgiveness.

Many of them had come to
the service with “hurts that
you hold and perhaps pain-
fully so,” he said.

“For whatever way any
member of the church has
hurt, offended, dismissed or
ignored any one of you, I beg
you — the church begs you —
for forgiveness,” Bishop Zubik
told several lnmdred people

inside St. Paul Cathedral in
Qalkland.

Out in the pews, former
Catholic and onetime semi-
narian Tim Bendig took com-
fort from those words and
from the rest of Bishop Zubik's
service. Sexually abused by
former priest Anthony Cipadlla
as a teenager in the 1080s, Mr.
Bendig — now 40 — hadn't
entered a Catholic church for
20 years.

He restrained himself from
making the sign of the cross,
reciting prayers and singing
hymms. But he was lopking for
achance to forgive the wrongs
against him and to venew his
life as a Catholic. Last night,
hefound it.

" SEE APOLOGY, PAGE B-3

Copyright © 2018 Newspapers,com, All Rights Reseived,
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Bishop Zubik leads service of apology

APOLOGY, FROM PAGE B-1

“I feel uplifted,” Mr. Bendig,
who settled a lawsnit against
the diocese in 1993, said as he
nervously prepared to shake
Bishop Zubik's hand after the
service. “I feel real light on
my feet. I feel refreshed, What
I hoped I would accomplish
today, I accomplished.”

The service began on a som-
ber note. In place of the usual
organ mmusic and hymns of
welcome, Bishop Zubik and his
alter servers entered in silence,
the only noises the sound of
their footsteps and the rustling
and muffled conghing of those
in attendance.

Reaching the altar, Bishop
Zubik prostrated himself
before it, lying flat and motion-
less on the cool marble flaor for
afull two minutes, He stood up,
and soon offered the opening
prayer in a ringing voice that
filled the huge, vaulted cathe-

dral.
“Where sin has divided and

scattered, may your love make
one again,” he said, addressing
God. “Where sin has brought
weakness and hurt, may yow
power heal and strengthen.
Where sin has brought death,
may your spirit raise to life,”

But even as he celebrated
God's mercy, he acknowledged
that the church is made up of
men and wonen who are very
11?11111mﬂn and at times, very sin-

ul.

It was clear from the hun-
dreds of people attending the
service that their sins had
caused harm, he said.

“Simply by being here, you
call me, you charge me, to not
only not forget the sins of the
chureh in Pittsburgh, but you
charge me to ensure, with our
brothers and sisters in the
church, that these hurts don’t
happen again,” Bishop Zubik
said.

He would do whatever he
could, he told his listeners —
many of whom were middle-
aged men and elderly women

— to restore their trust in the
chureh “so that as a church, we
can live our best, love our best,
do our best, give our best,”

Bishop Zubik then lit six
candles of remembrance and
apology to the victims — chil-
tlren, teenagers and adults — of
abuse by representatives of the
church,

“We acknowledge their
deep wounds,” sald a priest,
after Bishop Zubik lit the third
candle. “We acknowledge the
betrayal of a most sacred trust.
We acknowledge their cour-
age in speaking the truth. We
affirm their dignity as people
who are seeking truth and
accountability, compassion
and redress for the wrong that
has been done to them. We sup-
port their healing, We offer our
prayer for their journey toward
wholeness.”

Amy McConnell Schaar-
smith can be reached at 412-263-
1122 or aschacysmith@posi-
gazette.com.

Copyright © 2018 Newspapers.com. All Rights Reserved.
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Nearly 100 Parishioners Gather For Bishop Zubik's “Service Of Apology” « CBS Pitisburgh
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Nearly 100 Parishioners Gather For Bishop Zubil’s “Service OF Apology”
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PITTSBURGH (KDKA) — A "Service of Apology” was held Monday evening by. 4 ManTo Stand Trial In Edgewood Towne
Centre Wendy’s Shooting &

Pittsburgh Catholic Diocese Bishop David Zubik.
5 Kroger-Owned Fred Meyer Stores Won't
It was for people hurt by the church in any way, including those sexually =Lk L SR Lol
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abused by clergy.
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"Some of the people said they're coming because they're angry that | closed a Earc;rg,Apar UL AU
church building,” sald Bishop Zubik. "Other people are angry because a priest SN T
didn't treat them kindly in the sacrament of confession. Some people are C e — Eti lllshgztinzpm d

coming because they've been abused by someone In the church!’
10  Jim Kelly Confirms Return Of Oral Cancer
®
Infact, it was three weeks ago that a grand jury report alleged two bishops
from the Altoona-Johnstown Dlocese helped cover up the sexual abuse of

children by more than 50 priests over decades.

It did not involve the Pittsburgh Diocese, and the “Service of Apology” was
planned well before the announcement.
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3/1/2018 Nearly 100 Parlshloners Gather For Bishop Zubik's "Service Of Apology” « CBS Pittsburgh

JoinThe ConVersation On The KDKA Facebook Page
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Bishop Zubik held his first "Service of Apology” when he was in Green Bay,
after he was Inspired by Pope John Paul il. Then, he held onein here In
Pittsburgh in 2009.

“My staff in Green Bay, and when | came back to Pittsburgh for the first time,
my staff sald, 'l don’t think that's such a good idea for you to do It, but | felt it
was, sald Blshop Zubik. "1t was an important risk to take.”

He says both times his staff feared it could make the hurt worse, but he
wants people to know his words are sincere.

“Just by my saying I'm sorry for the church, I'm not expecting that’s going to
make it-easler for people,” said Bishop Zubik. "But | hope at least it's going to
the help there to be a new beginning for folks."

The bishop leaves for Washington D.C. Tuesday.

He's the lead petitioner in a case going before the U.S. Supreme Court this
week that challenges part of the Affordable Care Act. Specifically, whether
church-related organizations have to pay for contraception as part of
healthcare.

~-  David Highfield
Follow @DaviilHighfiekt

Davlid got his start at KDKA as a writer in 1991 before being promoted to
a newscast producer, VITALS Joined KDKA:...
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DEPARTMENT OF CLERGY PERSUNNEL.

PIQCRESE DF PITTSBUBEH Y

(412) 458-8060
PERSONAT, AND CONFIDENTIAL
MEMORANDEM ;

TO: Bishop ‘Wuerk
FROM: Father Zubk DAT
DATE:  August 5, 1994

RE: Reverend Ernest C., Paoiig

On July 25, 1994, Father Lengwin, Mrs. Flaherty and Dr. William Kraft, as 2 Pastoral
Suppirt Teamn, visited with approxifnately 18 individuals at Saint Anttioniy Parish, Bessemer,
to listen to their concerns regarding the recent publication of the arraignment of Edward G,
Huff. I should like to update you o several facefs of fhat mestitig asT understand them o

have taken place through Father Lengwinmand Mrs. Hiabérty.

Apparently, duripg the course of the evening, fhe parents of the young menwholiad
some contacts with ‘BEd Huff, indicated sore anger with Bob: Gusy and myself, They felf that
‘we. shogld haye substantiated the guilt of Bd Huff, During fhe course of fhe Iast several
months, Father Guay, Father Lengwin, Mrs. Rita Blaherty, Bill Sfeidle and myself met
several times with Father John Fitzgerald about arfénging for a pastoral support team
meeting with the pegple of Bessetiiér. Each ffime that fhis stiggestion Was brouight Up to
Father Fitzgerald, he indicated that the timing was not géod,

In-addition, you should b,e. aware that Mrs Flaherty has been éngaged in a nitiaber of
convérsations over the course of the last several months with Mrs. EHen Bekoski, a
spokesperson: for the parents in Bessemer. Rita has atfetipted to. respond each time to the
conicerns of Mrs, Bekoski. Those concerns were actually focused on the slow process of the
€Y$ and District Afforney”s Office in Lawresice Cotinty, These are dreas. which ‘of cotirse
gre: not our tesponsibility. Rita attempted fo help Mis. Bekoski understand this fact:

Rita also aitempted to address the importance of such a Pastoral Sipport Tedm meeting in
her ‘conversations with Mrs. Bekoski who also indicated bad timing because of an auto
aceident which involved her soii and a fatality for which her sot is being charged.

It s my understanding that 4t the éiid of the pastoral support teain fdgeting on July 25,
the parents had calmed dOWn and appreciated the time and energy expended by the feam

340 PGH_CF. 0012144 %'
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As Fathiér Lengyin has apprised you, one other issne which was rafsed a} the méeting,

without zny advance notice, %as a claim by

that frioré thair 30 yeai's dgo her

brothef was abused by Fathér Ernest Paone, Her atcysafon caught everyone off guard.

Since that meeting, Father Paone’s file was reviewed with greatcare, There is a:great
deal of correspondence in his file during his seminary days ini the eacly *50s which raled.
questions about his-physical and giriotional health, Each timie reports were given to Bishop
Dearden by the psychologists examining Father Paone, he was advanced to the next stageé
foward ordination. Father Paong wag ordained & prigst for the Di,ocese of Pittsbux:ghby
Bishop Dearden on May 25, 1957, ‘

Following ordination, Ernie was assigned {o 2 nuraber of different patishies. ‘Those

assignments are as follows;

Patochis] Vicat, Safn Titas, Aliguippa (hneé 13, 1957-December 7, 1960)
Parochial V‘car, Epiphany, Uptown (December 8, 1960-Mdy 30, 1951)

Patcehial Vicar, Mother-of Sorrows, McKees Rocks (May 31, 1961-October 24, 1961)
Parochial Vicar, Saint Monica, WmnpmnlSaint Theresa, Koppel (Qctober 25, 1961~
May 29, 1962)

Parochial Vicar, Madonna of Jerysalem, Sharpsburg (May 29; 1962-May 24, 1966)

Duting the course of his 9-years service within the diocess, the file shows that the
reequests: were either made by his respeetive pagtors asking for a trapsfer or Brnest himself
requesting 4 itansfer, The file also holds that in 1964, Bishop Wright presented a petition
in Rernethat Brnfe be reduced to the Iay state. ,

On May 20, 1966, Bishop Wright grarited Fat‘bei‘ Paone an Indefinite Jeave of
ghsence "for teasans bound wp with, your psychological and physical health as
well as spiritual well-being,"” The file shows ifat following this beginning of his
leave of absence, Father Paone: did weekend work in the Archdiocese of Los
Angeles. Ja 1957 he rmoved to the Diocese of San Diego. While in San Diego
Ernie began a cotirse of siudies af the Cafhelic University of San Diego. Diring
that time he lived in a private residence.

Ih 1977, following some dispute with, Bishop Leoniard, medical coverage was
stopped. for Father Paone duting ‘which time he began personal covérage in
Cal@orma It was in September 1977 that Bishop Leonard asked Father. Paone

to "gither return and fake an assignment or he incardinated in thie diccese wheite

you ate living. 1 4m writing 1o e¢lease you." There is no furtlier evrrespondence

on that patticular issue,

The next correspondence which ‘the file contzins follows your October 6, 1989

letter to Father Paone in whichyou asked hirm to providg you a brief descnpﬁon
of his present ministry. ‘This was & letter which you: sent to all docesan priests

serving"oumdethe—diocese. Tir respmmﬂo your-Tettér- you-recéxved‘a fetter-from————-—--

"
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his physician and a letter from the pastor of Saint Denis Catholic Church,
Diatiionid Baf, Californis, Who indicatéd that Father Paone was supplying
assistance on Sundays and Holy Days in that parish for 21 yedrs. During this
time, he continaed to live in Oceariside, Califorhia..

—  In September, 1991, Father Paone fequested permission to exercise pnesﬂy

ministry in the Diecese of Reno, Nevadla, Father Paone was granted pefriission

to -pirkue that possibility twith Bistiop Dantel Walsh 6f the Divcese of Reno-Las

Vegas, Nevada who appointed him as: Parochial Viear {Pro-Tem) -at Saint Angi

Patishi, Las Vegas, in Januaty 1992; On March 12, 1992; Father Paone wrote

1o share with you that he was moving from Las Vegas back to his residence in

Califotniia. There is a letter from his physician suppotting the sieed for him o
returr fo California for reasons of fiealth,

In addition fo this chronology, fhree documents ‘wete discovered in his file as follows:

"twice since Ins appointment 1 have found 1t necessary to report h:m o the

Chaneery for conduet degrading to the priesthood, scandalous to the parishioners
and disobedient to-me.” . '

"I have interceded to prevent his being arrested; once for molesting young boys
of the parish; again for the illegal nge of guns with even younget parishioners."
There is no response to Father Sheety from Bishop Wiright.

_to Bishop Leonard The J:eport s of a psychological hature and makes' referencs
to "hHomdosextial acting out.” There is no reference in the letter fo any such

behav;or with young individuals.

3.  Ad Augusi20, 1964 letter to Mr. Robert J. Masters, District Atforney of Beaver
County from Bishop Leonard. The létier indicates that Faflier Paone was

confined to Saint Fraticis Hospital but tefereniges for the feason for hospitalization.
are vague. Attached fo Bishop Leonard’s leifer was an Augnst 4, 1964 letier
from District Attoingy Masters: with a transciipt of interviews which wefe:
condyicted. in the Beaver ‘Conity Courthouse with 4 woman and lier son who

- testified regarding Rather Paone's inappropifate behavior with her 16 year old
son. The transcript shows that Father Paone offered alpohol to the young man
and also tried fo engape hiim in sexusl detivity. The young man did drink the
aloohol hut did not oblige in sexual activity, The mother and son did not wish
to progécute Fattier Paons, .

You should kiiow that these: last-three pleces of cotrespondence ‘were placed. in the
- confidential ﬁles

> PGH:CF_;OOHI%
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Now that I'have offered you this synopsis of Father Pacne’s file, ¥ can also share with
you fhat Mrs. Fldherty s been it contact with IS with tho invitation fhat hef
brother come to megt with ug to discuss what happenéd between himself and Father Paone
more fhat 30 years ago. M promised to discuss this with het brothst ‘biit falt
quite sure that he would not wish to pursue the matter any further. NN vas. very
pleased that the diocese way following up so quickly on her teference to Father Paote.
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] . _ OFFICE OF THE BISHOP
] - 3 ! o p " 111 BOULEVARD OF. ALLIES.
DICCESE OF PITTSBURGH FITTSBURGH. PENNSYLVANIA 162257898
. (412) 4563010

FAX: (412) 456,3185

August 26, 1994

Dear Bishop Walsh:

On August 16, 1991, the Reverend. FErnest -C. Paone, a priest of the Diccese of
Pittsburgh who bas beeti on an indefinite leave of absence since 1966 requested permission
to accept Fpnestry assignment in the Diecese of Reno-Las Vegas. On November 4, 1991,
I granted Father Pacne’s request and you assigned him as patochial vicar at Saint Anne

Parish, Las Vegas.

Very recently, an allegation was made by a woman who. claims that more than 30
years ago her brother was molested by Father Paone. Thus far, this allegation has not been
substantiated. Since I have only become aware of this matter, I want fo share it with you
even though, I understand, he has refurned to his private residence in Oceanside, California,
T am not awate of any mformahon which would suggest that Father Paone was involved in
any improper-behavior during his brief visit in the Diocese of Reno-Las Vegas, Nevada.

Had I heen aware of this allegation in Father Paone’s past I would not have supported
his request for a priestly asmgnmeﬂt in your diocgse. Nor would I have written to you
indicating that he was & priest in gopd standing. To address this situation, the Reverend
David A. Zubik, Director of the Department of ‘Clergy Personnel of the Diocese of
Pittsburgh, has been in fonch with Father Paone to invite him fo meet and examine the entire

situation,
With every personal good wish and prayer, Iam
Fraternally in Christ,

Most Reverend Donald W, Wuerl
Bishop-of Pitisburgh

Most Reverend Daniel F. Walsh, D.D.

Diocese of Reno-Las Vegas.

Office of the Bishop

PO Box 18316 )

Las Vegas, Nevada 89114 PGH_CE_0p12141
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SECRETARIAT FOR CLERGY AND RELIGIOUS

OCESE LFE PITTSRLRGEH 111 BOULEVARD OF ALLIES
DIOCESE DF AITTSBUREH PITTSBURGH, PENNSYLYANIA 15222

{412) 456-3060-

Confidentisl

January 30, 1996

Msgr., Pan Dillshongh
Pastoral Center

P. ©O. Bax 85728

San Pikgo, CA 92186

Dear Msgr. Dillabough,

As a follow up to your phone conversation of J anuary’ZS with Mrs. Rita Flaherty, a
staff member in the Cleigy Pérsonnel Office, 1 would wish to inform you that Father Ernest
Paone does possess the faculties -of the. Dipcese of Pittsburgh,

1 would also like to-inform you that we mer with Father Paone in Sepfeniber 1994
to discnss the allegation made during a pyblic mesting by & worman who elaimied fhat her
brother had been molested by Fathsr Paoné over 30 years-ago, Despite the vague nature
of the allegation and the lack. of first hand information by the afleged victim, Father Paone
was tooperative in complying with our recommendation that he undergo a comprehensive
eyaluation at St. Luke Institute. Ishoiild also-add that Fathet Paone denied the fruthifiilngss

of this allegation diring olr meeting with him,

The resulk of the svaluation condhcied in Ocfober 1994 was that no diagnosis of
ephebéphm:i or pedophilia was given. Sinee there has riot been any other information that
might give cause for conceéin over the past 30 years St. Luke Institpte did not believe
inpatierit treatment was warranted. »

Tf 1 can provide: any -additinnal iriformation, do ot hesitate fo contact me or Mis.

'Wishing you my very best, T.am
Sincerely in the. Lord,
Bis i M.
Reyerend Robert F. Guay
Secretaty for Clergy and Re]iglous
RFG:m
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